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1900 Fifth Avenue North
Birmingham, Alabama 35203

Telephone 205-944-1300

To the Stockholders:

You are cordially invited to attend the annual meeting of the stockholders of Regions Financial Corporation, to be
held at 11:00 A.M., local time, on April 19, 2007, at the Auditorium of Regions Bank, 1901 Sixth Avenue North,
Birmingham, Alabama 35203.

The formal notice of the annual meeting follows on the next page. Enclosed with this proxy statement are your proxy
card and a postage-paid envelope to return your proxy card.

We hope you will plan to attend the stockholders meeting. However, in order that we may be assured of a quorum, we
urge you to sign and return the enclosed proxy card in the postage-paid envelope provided, or otherwise vote your
shares by telephone or on the Internet as described in the proxy statement, as promptly as possible, whether or not you
plan to attend the meeting in person. If you do attend the meeting, you may withdraw your proxy.

Jackson W. Moore

Executive Chairman of the Board

March 19, 2007
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REGIONS FINANCIAL CORPORATION

1900 Fifth Avenue North

Birmingham, Alabama 35203

Telephone 205-944-1300

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS

To be held April 19, 2007

Regions Financial Corporation will hold its annual meeting of stockholders at the Auditorium of Regions Bank, 1901 Sixth Avenue North,
Birmingham, Alabama 35203 at 11:00 A.M., local time, on April 19, 2007, to consider and vote upon the following matters:

1. Electing the six nominees for Director named in the attached proxy statement as Directors of Regions, to serve as Directors with
terms expiring at the 2010 annual meeting of stockholders, in each case until their successors are duly elected and qualified;

2. Ratifying the appointment of Ernst & Young LLP as Regions independent registered public accounting firm for the year 2007;

3. Approving an amendment to Regions Amended and Restated Certificate of Incorporation to declassify the Board of Directors; and

4. Such other business as may properly come before the meeting or any adjournment or postponement thereof.

The Regions Board of Directors has fixed the close of business on February 20, 2007, as the record date for the annual meeting. This means that
Regions stockholders of record at such time are entitled to notice of, and to vote at, the annual meeting or any adjournment or postponement of
the annual meeting. A complete list of Regions stockholders of record entitled to vote at the annual meeting will be made available for
inspection by any Regions stockholder for ten days prior to the annual meeting at the principal executive offices of Regions and at the time and
place of the annual meeting.

Whether or not you plan to attend the annual meeting, please submit your proxy with voting instructions. To submit your proxy by
mail, please complete, sign, date and return the accompanying proxy card in the enclosed self-addressed, stamped envelope.
Alternatively, you may use the toll-free telephone number indicated on the proxy card to vote by telephone or visit the website indicated
on the proxy card to vote on the Internet. This will not prevent you from voting in person, but it will help to secure a quorum and avoid added
solicitation costs. Any holder of Regions common stock who is present at the annual meeting may vote in person instead of by proxy, thereby
canceling any previous proxy. In any event, a proxy may be revoked in writing at any time before the annual meeting.
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BY ORDER OF THE BOARD OF DIRECTORS

March 19, 2007 John D. Buchanan
Corporate Secretary
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REGIONS FINANCIAL CORPORATION

1900 Fifth Avenue North

Birmingham, Alabama 35203

Telephone 205-944-1300

PROXY STATEMENT

FOR 2007 ANNUAL MEETING OF STOCKHOLDERS

Regions Financial Corporation ( Regions ) is furnishing this proxy statement to the stockholders in connection with the 2007 annual meeting of
stockholders to be held on Thursday, April 19, 2007, at 11:00 A.M., local time, at the Auditorium of Regions Bank, 1901 Sixth Avenue North,
Birmingham, Alabama 35203, and at any adjournment thereof. The matters to be considered and acted upon are (1) the election of six nominees
as Directors of Regions, (2) the ratification of the appointment of Ernst & Young LLP as independent registered public accounting firm of
Regions for the 2007 fiscal year, (3) the approval of an amendment to Regions Amended and Restated Certificate of Incorporation to declassify
the Board of Directors, and (4) such other business as may properly come before the meeting.

Your proxy is solicited on behalf of the Board of Directors of Regions. You may revoke your proxy at any time before it is voted at the annual
meeting. You may submit your proxy by signing and dating the enclosed proxy card and returning it in the envelope provided or by voting by
telephone or on the Internet by following the instructions provided on the proxy card. All properly submitted proxies delivered pursuant to this
solicitation will be voted at the meeting and in accordance with instructions, if any.

Participants in Regions 401(k) Plan, the AmSouth Bancorporation Thrift Plan, the Computershare Investment Plan for Regions Financial
Corporation, and the Directors Stock Investment Plan, please note that the enclosed proxy card or electronic voting instructions also constitutes
the voting instruction form for shares allocated to you under these plans and covers all shares you are entitled to vote under the plan or plans, in
addition to shares you may hold directly. Signing and returning the proxy card, or voting by telephone or on the Internet as explained below, will
enable voting of all shares, including those held in such plans.

We are mailing this proxy statement, together with the proxy card and annual report for the year ended December 31, 2006, starting on or about
March 19, 2007, to the stockholders entitled to vote at the meeting.

The date of this proxy statement is March 19, 2007.
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INFORMATION ABOUT REGIONS

Regions is a financial holding company headquartered in Birmingham, Alabama which operates throughout the South, Midwest and Texas.
Regions operations consist of banking, brokerage and investment services, mortgage banking, insurance brokerage, credit life insurance, leasing,
commercial accounts receivable factoring and specialty financing. At December 31, 2006, Regions had total consolidated assets of

approximately $143.4 billion, total consolidated deposits of approximately $101.2 billion and total consolidated stockholders equity of
approximately $20.7 billion.

Regions is a Delaware corporation. Regions principal executive offices are located at 1900 Fifth Avenue North, Birmingham, Alabama 35203,
and its telephone number at such address is 205-944-1300.

VOTING, REVOCABILITY AND SOLICITATION OF PROXIES

Voting Procedures and Revocation

You should complete and return the proxy card accompanying this proxy statement to ensure that your vote is counted at the annual meeting,
regardless of whether you plan to attend the annual meeting. If you are a registered stockholder (that is, you hold stock certificates registered in
your own name), you may also vote by telephone or through the Internet, by following the instructions described on your proxy card. If your
shares are held in nominee or street name you will receive separate voting instructions from your broker or nominee with your proxy materials.
Although most brokers and nominees offer telephone and Internet voting, availability and specific processes will depend on their voting
arrangements.

You can revoke the proxy at any time before the vote is taken at the annual meeting by submitting to Regions corporate secretary written notice
of revocation or a properly executed proxy of a later date, or by attending the annual meeting and voting in person. Written notices of revocation
and other communications about revoking Regions proxies should be addressed to:

Regions Financial Corporation

1900 Fifth Avenue North

Birmingham, Alabama 35203

Attention: John D. Buchanan, Corporate Secretary

If your shares are held in street name, you should follow the instructions of your broker regarding the revocation of proxies.
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All shares represented by valid proxies that we receive through this solicitation, and that are not revoked, will be voted in accordance with the
instructions on the proxy card. If you make no specification on your proxy card as to how you want your shares voted before signing and
returning it, your proxy will be voted FOR approval of the election of the nominated Directors, FOR ratification of the appointment of
Ernst & Young LLP as independent registered public accounting firm, and FOR the approval of an amendment to Regions Amended and
Restated Certificate of Incorporation to declassify the Board of Directors. The Regions Board of Directors is currently unaware of any other
matters that may be presented for action at the annual meeting. If other matters properly come before the annual meeting, or at any adjournment
or postponement thereof, we intend that shares represented by properly submitted proxies will be voted, or not voted, by and at the discretion of
the persons named as proxies on the proxy card.

Solicitation of Proxies

We will bear the entire cost of soliciting proxies from you. In addition to solicitation of proxies by mail, we will request that banks, brokers and
other record holders send proxies and proxy material to the beneficial owners of Regions common stock and secure their voting instructions, if
necessary. We will reimburse the record holders
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for their reasonable expenses in taking those actions. We have also made arrangements with D.F. King & Co., Inc. to assist us in soliciting
proxies and have agreed to pay that company $11,000 plus reasonable expenses for these services. If necessary, we may also use several of our
regular employees, who will not be specially compensated, to solicit proxies from Regions stockholders, either personally or by telephone,
telegram, facsimile or letter.

This is the first mailing of proxy solicitation materials to stockholders.

Quorum Requirement

The presence, in person or by properly executed proxy, of the holders of a majority of the outstanding shares of Regions common stock is
necessary to constitute a quorum at the annual meeting. Abstentions and broker nonvotes will be counted solely for the purpose of determining
whether a quorum is present. An unvoted proxy submitted by a broker is sometimes referred to as a broker nonvote.

Information about Votes Necessary for Action to be Taken

Under Regions By-laws, each of the six nominees for Director will be elected if a majority of the votes cast at the annual meeting are voted in
favor of a Director. This means that the number of shares voted for a nominee must exceed the number of shares voted against the nominee.
Under Regions Corporate Governance Principles, a nominee who fails to receive a majority of the votes cast with respect to the election of the
nominee must submit his or her resignation. The Nominating and Corporate Governance Committee will consider the resignation and
recommend to the Board the action to be taken. The Board will take action within 90 days following certification of the vote unless such action
would cause Regions to fail to comply with requirements of the New York Stock Exchange or of the securities laws in which event Regions will
take action as promptly as practicable while continuing to meet such requirements. The Board will promptly disclose its decision, and the

reasons therefore, in a Form 8-K. Regions Certificate of Incorporation does not authorize cumulative voting in the election of Directors.

The appointment of Ernst & Young LLP as independent registered public accounting firm of Regions for the 2007 fiscal year will be ratified if a
majority of the shares represented at the annual meeting vote in favor.

The proposed amendment to Regions Amended and Restated Certificate of Incorporation to declassify the Board of Directors will be adopted if
75% of the shares outstanding and entitled to vote, vote in favor.

Abstentions and broker nonvotes will have no effect on the election of Directors, but will have the same effect as a vote against the ratification
of the appointment of Ernst & Young LLP as independent registered public accounting firm of Regions for the 2007 fiscal year, and against the
amendment to Regions Amended and Restated Certificate of Incorporation to declassify the Board of Directors.

Attending the Meeting
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If you wish to vote your shares of Regions common stock held in street name in person at the meeting, you will have to get a written proxy in
your name from the broker, bank or other nominee who holds your shares. If you are a stockholder of record and will be attending the meeting,
please so indicate on your returned proxy card or electronic vote.
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Participants in the Regions 401(k) Plan or Other Plans

If you are a participant in the Regions 401(k) Plan or the AmSouth Thrift Plan, please note that the proxy card also constitutes the voting
instruction form and covers all shares you may vote under the plans. Under the terms of the plans, the trustee or administrator votes all shares
held by the plan, but each participant may direct the trustee or administrator how to vote the shares of Regions common stock allocated to his or
her plan account. If you own shares through the Regions 401(k) Plan or the AmSouth Thrift Plan and do not vote, the plan trustee or
administrator will vote the shares in favor of proposals 1, 2 and 3, and in accordance with the terms of the plans. The deadline for returning your
401(k) or Thrift Plan voting instructions is 11:59 P.M. Eastern Time on April 16, 2007.

If you are a participant in the Computershare Investment Plan for Regions Financial Corporation and/or the Directors Stock Investment Plan,
please note that the proxy card also constitutes the voting instruction form and covers all shares allocated to your account under these plans. If
you do not return your proxy card, or vote by telephone or over the Internet, your shares in these plans will not be voted. If you return your
proxy card without indicating your voting instructions, the shares will be voted in favor of proposals 1, 2 and 3. The deadline for returning your
voting instructions is 11:59 P.M. Eastern Time on April 18, 2007.

Voting by Telephone or the Internet

Many stockholders of Regions have the option to submit their proxies or voting instructions electronically by telephone or the Internet instead of
submitting proxies by mail on the enclosed proxy card. Please note that there are separate arrangements for using the telephone and the Internet
depending on whether your shares are registered in Regions stock records in your name or in the name of a brokerage firm or bank. Regions
stockholders should check their proxy card or the voting instructions forwarded by their broker, bank or other holder of record to see which
options are available.

The telephone and Internet procedures described below for submitting your proxy or voting instructions are designed to authenticate
stockholders identities, to allow stockholders to have their shares voted and to confirm that their instructions have been properly recorded.
Stockholders submitting proxies or voting instructions via the Internet should understand that there may be costs associated with electronic
access, such as usage charges from Internet access providers and telephone companies, that will be borne by the stockholder.

Regions holders of record may submit their proxies:

by telephone, by calling the toll-free number indicated on their proxy card and following the recorded instructions; or

through the Internet, by visiting the website indicated on their proxy card and following the instructions.

The deadline for voting by telephone or through the Internet is 11:59 P.M., Eastern Time on April 18, 2007.

Electronic Access to Proxy Materials and Annual Report
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Stockholders can elect to view future Regions Financial Corporation proxy statements and annual reports over the Internet instead of receiving
paper copies in the mail and thus can save Regions the cost of producing and mailing these documents. If you already have internet access, there
will be no additional charge for you to have electronic access via the internet to our proxy materials and annual report.

If you are a registered stockholder, you can choose to receive future annual reports and proxy statements electronically by following the prompt
if you choose to vote over the Internet. Stockholders who choose to view future proxy statements and annual reports over the Internet will
receive an e-mail with instructions containing the Internet address of those materials, as well as voting instructions, approximately four weeks
before future meetings.
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If you enroll to view Regions future annual reports and proxy statements electronically and vote your proxy over the Internet, your enrollment
will remain in effect for all future stockholders meetings unless you cancel it. To cancel, registered stockholders should access
www.investordelivery.com and follow the instructions to cancel your enrollment. If you hold your Regions stock in nominee name, check the
information provided by your nominee for instructions on how to cancel your enrollment.

If at any time you would like to receive a paper copy of the annual report or proxy statement, please write to Investor Relations, Regions
Financial Corporation, P.O. Box 11007, Birmingham, Alabama 35288 or call us at 205-581-7890.

IMPORTANT NOTICE REGARDING DELIVERY OF SECURITY HOLDER DOCUMENTS

The Securities and Exchange Commission ( SEC ) has issued rules regarding the delivery of proxy statements and information statements to
households. These rules spell out the conditions under which annual reports, information statements, proxy statements, prospectuses and other
disclosure documents of a particular company that would otherwise be mailed in separate envelopes to more than one person at a shared address
may be mailed as one copy in one envelope addressed to all holders at that address.

If you are a registered stockholder and if you choose to opt out of the householding program at a future date, or if you currently receive multiple
copies and wish to receive a single copy, please write to Investor Relations, Regions Financial Corporation, P.O. Box 11007, Birmingham,
Alabama 35288 or call us at 205-581-7890, and we will cease householding your annual reports and proxy and information statements within 30
days. If we do not receive instructions to remove your account(s) from this service, your account(s) will continue to be householded until we
notify you otherwise. However, if at any time you would like a separate copy of the annual report or proxy statement, please write or call us at
the address or phone number shown above, and we will deliver it promptly.

If you own your Regions stock in nominee name (such as through a broker), information regarding householding of disclosure documents should
be forwarded to you by your broker.

VOTING SECURITIES AND PRINCIPAL HOLDERS THEREOF

As of February 20, 2007, Regions had issued 761,501,187 shares of common stock, of which 731,742,004 shares were outstanding and
29,759,183 shares were held as treasury stock. Stockholders are entitled to one vote for each share on all matters to come before the meeting.
Only stockholders of record at the close of business on February 20, 2007, will be entitled to vote at the meeting or any adjournment thereof.

Security Ownership of Certain Beneficial Owners

As of December 31, 2006, Regions Bank beneficially held in a fiduciary capacity for others under numerous trust relationships, 25,909,381
shares or 3.54% of Regions outstanding common stock. Regions Bank s trust department has sole voting power with respect to 11,856,946 of
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these shares or 1.62% of the outstanding common stock, shared voting power with respect to 607,632 of these shares, sole dispositive power
with respect to 8,584,654 of these shares and shared dispositive power with respect to 5,947,086 of these shares. No entity is known to Regions
to be the beneficial owner of more than five percent of any class of voting securities.

Security Ownership of Directors and Management

The following table presents information about beneficial ownership of Regions common stock by the Directors and certain executive officers of
Regions as of the record date. Unless otherwise indicated, each person
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has sole voting and investment powers over the indicated shares. A person is deemed to be a beneficial owner of any security of which that

person has the right to acquire beneficial ownership within 60 days from the record date. The footnotes to the table indicate how many shares

each person has the right to acquire within 60 days of the record date. The shares of Regions common stock which are issuable to a person listed
below upon exercise of the vested portion of the outstanding options are assumed to be outstanding for the purpose of determining the

percentage of shares beneficially owned by that person.

Name of Beneficial Owner/Number in Group

Amount and Nature of Beneficial
Ownership as of February 20, 2007

Directors including nominees for Director
Samuel W. Bartholomew, Jr.
George W. Bryan

David J. Cooper, Sr.
Earnest W. Deavenport, Jr.
Don DeFosset

Martha R. Ingram

Ronald L. Kuehn, Jr.
James R. Malone

Susan W. Matlock

Charles D. McCrary
Jackson W. Moore

Allen B. Morgan, Jr.
Claude B. Nielsen

Jorge M. Perez

Malcolm Portera

C. Dowd Ritter

John R. Roberts

Lee J. Styslinger III
Robert R. Waller

Spence L. Wilson

Harry W. Witt

Other named executive officers (See Summary Compensation Table)

G. Douglas Edwards

H. Lynn Harton
Richard D. Horsley

D. Bryan Jordan
Samuel E. Upchurch, Jr.
John V. White

Directors and executive officers as a group (32 persons)

*  Less than 1%.

No. of Shares

73,777(1)
103,196(2)
16,571(3)
65,594(4)
6,379(5)
92,527(6)
56,460(7)
51,539(8)
8,944(9)
31,433(10)
3,606,135(11)
4,313,500(12)
57,830(13)
29,300(14)
440(15)
3,707,520(16)
62,051(17)
5,106(18)
52,400(19)
449,618(20)
3,333(21)

957,980(22)
101,500(23)
1,172,891(24)
396,471(25)
253,991(26)
408,257(27)

18,619,453

% of Class

* X % K X K X Kk KX Kk K X K K Kk K X Kk X * *

EEE I SR R

2.53%

(1)  Excludes 7,278 shares allocated to Mr. Bartholomew under Regions Directors Deferred Stock Investment Plan; includes 717 shares held
by affiliates of Mr. Bartholomew and 70,285 shares issuable upon the exercise of stock options that are currently exercisable or

exercisable within 60 days after February 20, 2007.

(2) Excludes 3,449 shares allocated to Mr. Bryan under Regions Directors Deferred Stock Investment Plan; includes 18,580 shares held by
Mr. Bryan s spouse and 22,400 shares issuable upon the exercise of stock options that are currently exercisable or exercisable within 60

days after February 20, 2007.
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(3) Includes 2,392 shares issuable upon the exercise of stock options that are currently exercisable or exercisable within 60 days after
February 20, 2007.
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(4) Excludes 16,382 shares allocated to Mr. Deavenport under the Deferred Compensation Plan for Directors of AmSouth Bancorporation;
includes 40,257 shares issuable upon the exercise of stock options that are currently exercisable or exercisable within 60 days after
February 20, 2007.

(5) Excludes 2,400 shares allocated to Mr. DeFosset under the Deferred Compensation Plan for Directors of AmSouth Bancorporation;
includes 2,392 shares issuable upon the exercise of stock options that are currently exercisable or exercisable within 60 days after
February 20, 2007.

(6) Excludes 5,107 shares allocated to Ms. Ingram under the Deferred Compensation Plan for Directors of AmSouth Bancorporation;
includes 40,258 shares issuable upon the exercise of stock options that are currently exercisable or exercisable within 60 days after
February 20, 2007.

(7)  Excludes 21,648 shares allocated to Mr. Kuehn under the Deferred Compensation Plan for Directors of AmSouth Bancorporation;
includes 191 shares held by Mr. Kuehn s spouse and 41,603 shares issuable upon the exercise of stock options that are currently
exercisable or exercisable within 60 days after February 20, 2007.

(8) Excludes 11,335 shares allocated to Mr. Malone under the Deferred Compensation Plan for Directors of AmSouth Bancorporation;
includes 5,382 shares held by Mr. Malone s spouse and 41,602 shares issuable upon the exercise of stock options that are currently
exercisable or exercisable within 60 days after February 20, 2007.

(9) Excludes 14,158 shares allocated to Ms. Matlock under Regions Directors Deferred Stock Investment Plan.

(10)  Excludes 12,470 shares allocated to Mr. McCrary under the Deferred Compensation Plan for Directors of AmSouth Bancorporation;
includes 31,258 shares issuable upon the exercise of stock options that are currently exercisable or exercisable within 60 days after
February 20, 2007.

(11)  Includes 43,780 shares subject to stock option deferral agreements, receipt of which was deferred until March 1, 2007, 30,004 shares held
in Regions 401(k) plan, and 1,813,736 shares issuable upon the exercise of stock options that are currently exercisable or exercisable
within 60 days after February 20, 2007; also includes 318,524 shares held by Mr. Moore s spouse and 2,092 shares held in a family trust.

(12)  Includes 13,146 shares of restricted stock issued under Regions 1999 Long Term Incentive Plan and 269,432 shares issuable upon the
exercise of stock options that are currently exercisable or exercisable within 60 days after February 20, 2007; also includes 398,096
shares held by Mr. Morgan s spouse, children, and a trust for Mr. Morgan s children.

(13)  Excludes 14,661 shares allocated to Mr. Nielsen under the Deferred Compensation Plan for Directors of AmSouth Bancorporation;
includes 2,819 shares held by Mr. Nielsen s spouse as custodian for Mr. Nielsen s children and 41,603 shares issuable upon the exercise of
stock options that are currently exercisable or exercisable within 60 days after February 20, 2007.

(14)  Excludes 7,088 shares allocated to Mr. Perez under Regions Directors Deferred Stock Investment Plan; includes 6,200 shares issuable
upon the exercise of stock options that are currently exercisable or exercisable within 60 days after February 20, 2007.

(15) Excludes 11,484 shares allocated to Mr. Portera under Regions Directors Deferred Stock Investment Plan.

(16)  Includes 85,309 shares held by the Stock Fund of the AmSouth Thrift Plan, 15,416 shares held by Mr. Ritter s spouse and 3,135,481
shares issuable upon the exercise of stock options that are currently exercisable or exercisable within 60 days after February 20, 2007.
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(17)  Excludes 8,184 shares allocated to Mr. Roberts under Regions Directors Deferred Stock Investment Plan; includes 52,400 shares issuable
upon the exercise of stock options that are currently exercisable or exercisable within 60 days after February 20, 2007. Includes 9,559
shares pledged for use periodically as collateral for margin loans.
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(18)  Excludes 12,427 shares allocated to Mr. Styslinger under Regions Directors Deferred Stock Investment Plan.

(19)  Excludes 3,449 shares allocated to Dr. Waller under Regions Directors Deferred Stock Investment Plan; includes 52,400 shares issuable
upon the exercise of stock options that are currently exercisable or exercisable within 60 days after February 20, 2007.

(20)  Excludes 7,460 shares allocated to Mr. Wilson under Regions Directors Deferred Stock Investment Plan; includes 2,550 shares held by
an affiliate of Mr. Wilson and 85,620 shares issuable upon the exercise of stock options that are currently exercisable or exercisable
within 60 days after February 20, 2007.

(21)  Excludes 15,698 shares allocated to Mr. Witt under Regions Directors Deferred Stock Investment Plan.

(22)  Excludes 11,424 shares allocated to Mr. Edwards under the Morgan Keegan & Company Deferred Compensation Plan; includes 134,167
shares held in Regions 401(k) plan, 384,947 shares held by family partnerships, and 361,951 shares issuable upon the exercise of stock
options that are currently exercisable or exercisable within 60 days after February 20, 2007.

(23) Includes 95,000 shares issuable upon the exercise of stock options that are currently exercisable or exercisable within 60 days after
February 20, 2007.

(24)  Includes 27,300 shares held in Regions 401(k) plan and 566,384 shares issuable upon the exercise of stock options that are currently
exercisable or exercisable within 60 days after February 20, 2007.

(25) Includes 5,888 shares held in Regions 401(k) plan and 279,458 shares issuable upon the exercise of stock options that are currently
exercisable or exercisable within 60 days after February 20, 2007.

(26) Includes 45,780 shares held in Regions 401(k) plan and 26,336 shares issuable upon the exercise of stock options that are currently
exercisable or exercisable within 60 days after February 20, 2007.

(27) Includes 263,057 shares issuable upon the exercise of stock options that are currently exercisable or exercisable within 60 days after
February 20, 2007.

No change in control of Regions has occurred since January 1, 2006, meaning that no person or group has acquired the ability to direct or cause
the direction of management and policies of Regions through the ownership of voting securities, by contract, or otherwise, and no arrangements
are known to Regions which may at a later date result in such a change in control of Regions.

Section 16(a) Beneficial Ownership Reporting Compliance

Section 16(a) of the Securities Exchange Act of 1934 requires Regions executive officers and Directors to file reports of ownership and changes
in ownership of Regions stock with the SEC. Executive officers and Directors are required by SEC regulations to furnish Regions with copies of
all Section 16(a) forms they file.
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Based solely on a review of the forms filed during or with respect to fiscal year 2006, Regions believes that its executive officers and Directors
filed all required reports on a timely basis, except as follows: Forms 4 were filed on the 11" business day following the November 4, 2006
merger of AmSouth Bancorporation into Regions reporting the number of Regions shares acquired by three former executive officers, Andrew
W. Stein, Samuel E. Upchurch, Jr. and Doyle R. Rippee, upon conversion of their previously owned AmSouth shares.
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PROPOSAL 1 ELECTION OF DIRECTORS

The Board of Directors has determined that following the annual meeting of stockholders the Board will consist of 18 members, with six
nominees to be elected as Directors at the annual meeting for a term of three years.

Regions recommends the election of Samuel W. Bartholomew, Jr., Susan W. Matlock, Jackson W. Moore, Allen B. Morgan, Jr., John R. Roberts
and Lee J. Styslinger III as Directors, to hold office for a term of three years expiring with the annual meeting of stockholders to be held in 2010
or until their successors are elected and qualified. Proxies will be voted FOR the nominees, unless otherwise directed. If any nominee is not
available for election, in its discretion the Board of Directors may designate a substitute nominee. In that event the proxies will be voted for such
substitute nominee. Regions does not anticipate that any substitute nominee or nominees will be required. The proxies will not be voted for more
than six nominees. The terms of 12 Directors in the other two classes will continue following the annual meeting. The terms of three present
Directors, Ronald L. Kuehn, Jr., Malcolm Portera, and Robert R. Waller, will not continue following the annual meeting.

Information about Regions Directors and Nominees

The following biographies show the age and principal occupations during the past five years of each of the Regions Directors whose term of

office will continue after the annual meeting, the date the Director was first elected to the Board of Directors and the directorships they hold with
corporations subject to the registration or reporting requirements of the Securities Exchange Act of 1934 or registered under the Investment
Company Act of 1940. In 2004, Union Planters Corporation and the former Regions Financial Corporation were merged to form a new legal

entity called Regions Financial Corporation , and dates of service on the boards of those companies are indicated. In November 2006, the former
Directors of AmSouth Bancorporation were elected to the Board of Directors, and the dates they began service as a Director of AmSouth are

also shown.
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NOMINEES FOR TERMS EXPIRING IN 2010 (CLASS III DIRECTORS)

Samuel W. Bartholomew, Jr.

Mr. Bartholomew, 62, has been a Director of Union Planters/Regions since 2001. From 1997 until July
2005 he was Chairman and Chief Executive Officer of Stokes Bartholomew Evans & Petree, P.A., a
law firm. Since July 2005 he has served as Chairman Emeritus Tennessee of Adams and Reese/Stokes
Bartholomew LLP law firm. Additionally, since January 2004 he has been the Clinical Professor of
Business Law at Vanderbilt-Owen School of Management.

Susan W. Matlock

Ms. Matlock, 60, has been a Director of former Regions/Regions since 2002. Currently she serves as
President, Entrepreneurial Center, Inc. and executive director for the office for the advancement of
developing industries, University of Alabama at Birmingham (higher education, small business
incubation).

Jackson W. Moore

Mr. Moore, 58, has served as a Director of Union Planters/Regions since 1986. On January 31, 2007,
he became the Executive Chairman of Regions and Regions Bank; from May 2006 through January
2007, he served as Chairman of Regions and Regions Bank. Mr. Moore served as President and Chief
Executive Officer of Regions and Regions Bank from July 1, 2005 until November 4, 2006. Prior
service included the titles of President and CEO Designate of Regions and Regions Bank from July
2004 until July 2005. Prior to its merger with Regions, Mr. Moore served as Chairman, President and
Chief Executive Officer of Union Planters and Union Planters Bank, National Association from 2000
to 2004.

10
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Allen B. Morgan, Jr.

Mr. Morgan, 64, has been a Director of former Regions/Regions since 2001 and since 2003 has been
the Vice Chairman of Regions and Chairman, Morgan Keegan & Company, Inc. He founded Morgan
Keegan & Company, Inc. in 1969 and remained Chief Executive Officer until 2003.

John R. Roberts

Mr. Roberts, 65, has been a Director of Union Planters/Regions since 2001. He is the Retired
Managing Partner, Mid-South Region, of Arthur Andersen LLP, a certified public accounting firm, a
position he held from 1993 to 1998. He served as Independent Consultant and Executive Director of
Civic Progress, Inc., a nonprofit organization, from 2001 through 2006. Mr. Roberts is a member of
the board of directors of Energizer Holdings, Inc. and Centene Corporation.

Lee J. Styslinger 111

Mr. Styslinger, 46, has been a Director of former Regions/Regions since 2003 and serves as the Chief
Executive Officer, Altec, Inc., a leading equipment and service provider for the electric utility,
telecommunications and contractor markets.

11
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DIRECTORS WHOSE TERMS EXPIRE IN 2008 (CLASS I DIRECTORS)

David J. Cooper, Sr.

Mr. Cooper, 61, has been a Director of Regions since November 2006 and of AmSouth since 2005.
Mr. Cooper is the President of Cooper/T. Smith Corporation, a privately held corporation and one of
the largest stevedoring and maritime-related firms in the United States. He also serves as a director of
Alabama Power Company.

Earnest W. Deavenport, Jr.

Mr. Deavenport, 68, has been a Director of Regions since November 2006 and of AmSouth since
1999. He is the Retired Chairman of the Board and Chief Executive Officer of Eastman Chemical
Company, a manufacturer of plastic, chemical and fiber products, positions he held 1994-2002. Mr.
Deavenport also serves on the board of directors of King Pharmaceuticals, Inc. and Acuity Brands,
Inc.

Martha R. Ingram

Ms. Ingram, 71, has been a Director of Regions since November 2006 and of AmSouth since 1999.
She has been the Chairman of the Board of Ingram Industries Inc., a privately held company with
diversified businesses in marine transportation, book distributing and insurance, since 1995. Ms.
Ingram serves on the board of directors of Ingram Micro, Inc. and Weyerhaeuser, Inc.

12
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Jorge M. Perez

Mr. Perez, 57, has been a Director of Union Planters/Regions since 2001. Since 1979 he has served as
President of The Related Group of Florida, a real estate development company. Mr. Perez is a director
of Florida East Coast Industries, Inc.

Spence L. Wilson

Mr. Wilson, 64, has been a Director of Union Planters/Regions since 1996. He is the President of
Kemmons Wilson, Inc., a hotel development and management, resort time-sharing, home building,
subdivision development, and private investment company, a position he has held since 1970.

Harry W. Witt

Mr. Witt, 67, has been a Director of former Regions/Regions since 2002. He is retired from Deloitte &
Touche, a certified public accounting firm.

13
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DIRECTORS WHOSE TERMS EXPIRE IN 2009 (CLASS II DIRECTORS)

George W. Bryan

Mr. Bryan, 62, has been a Director of Union Planters/Regions since 1986. He is retired from Sara Lee
Corporation, Food Division (food processing and packaging) where he served as Senior Vice President
from 1983 to 2000. Mr. Bryan has been the Chief Executive Officer, Old Waverly Investments, LLC
(real estate) since 2001. He is a member of the board of directors of Buckeye Technologies Inc.

Don DeFosset

Mr. DeFosset, 58, has been a Director of Regions since November 2006 and of AmSouth since 2005.
He is the former Chairman, President and Chief Executive Officer of Walter Industries, Inc., a
diversified company with businesses in water infrastructure, flow control, water transmission products,
metallurgical coal and natural gas, and affordable homebuilding. He served as Chairman from March
2002 to September 2005, and as President and Chief Executive Officer from November 2000 to
September 2005. He is also a director of Terex Corporation and James Hardie Industries, N.V.

James R. Malone

Mr. Malone, 64, has been a Director of Regions since November 2006 and of AmSouth since 1994. He
is the Founding and Managing Partner of Qorval LLC, a financial and business restructuring and
consulting firm. Currently he serves as Chairman, President and Chief Executive Officer, Brown
Jordan International, Inc., a manufacturer of retail and contract furnishings. He was Vice Chairman of
Brown Jordan International, Inc. from 2004-2006. He served as Chairman of the Board (1996-2004)
and Chief Executive Officer (1997-2004) of HMI Industries, Inc., a producer of cleaners for residential
and commercial use and other industrial manufactured products. Mr. Malone also serves on the boards
of Ametek, Inc., Brown Jordan International, Inc. and O Sullivan Industries Holdings, Inc.

14
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Charles D. McCrary

Mr. McCrary, 55, has been a Director of Regions since November 2006 and of AmSouth since 2001.
He has served as the President and Chief Executive Officer of Alabama Power Company, a public
utility, since 2001. He is a member of the board of directors of Alabama Power Company and
Protective Life Corporation.

Claude B. Nielsen

Mr. Nielsen, 56, has been a Director of Regions since November 2006 and of AmSouth since 1993. He
has been the Chief Executive Officer of Coca-Cola Bottling Company United, Inc., a soft drink bottler,
since 1991 and its Chairman since May 2003. Mr. Nielsen also serves on the board of Colonial
Properties Trust.

C. Dowd Ritter

Mr. Ritter, 59, has been a Director of Regions since November 2006 and of AmSouth since 1993.
Since November 2006 he has served as President and Chief Executive Officer of Regions and Regions
Bank. From 1996 to November 2006 he was President and Chief Executive Officer of AmSouth
Bancorporation and AmSouth Bank and was Chairman of AmSouth Bancorporation and AmSouth
Bank from September 1996 to October 1999 and January 2001 to November 2006. Mr. Ritter also
serves on the board of directors of Alabama Power Company and Protective Life Corporation.
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The Board of Directors

The full Board of Directors met eight times during 2006. To assist it in carrying out its work, the Board of Directors has the following standing
committees: Audit, Nominating and Corporate Governance, Compensation, and Risk. Regions Corporate Governance Principles, Code of
Business Conduct & Ethics, Code of Ethics for Senior Financial Officers and the charters for each of Regions standing Board committees are
available on Regions website at www.regions.com in the Corporate Governance section of Investor Relations. Also, each of these items is
available in print to any stockholder who requests it.

Regions four Board committees meet regularly and as needed. Information about each committee follows.

Audit Committee

The Audit Committee, which held 12 meetings in 2006, presently consists of Harry W. Witt, chair, Don DeFosset, Ronald L. Kuehn, Jr., Charles
D. McCrary, John R. Roberts, and Lee J. Styslinger II1I. Committee members satisfy the applicable independence requirements of the New York
Stock Exchange listing standards, rules of the SEC and Regions Audit Committee Charter, a copy of which is attached as Appendix B.

The principal duties of the Committee include engaging and monitoring the performance of Regions independent registered public accounting
firm, reviewing with Regions independent public accounting firm the planning and results of the auditing engagement, reviewing the activities
and recommendations of Regions internal auditors, reviewing the adequacy of internal accounting and financial reporting controls, reviewing
Regions audited and unaudited financial reports and related public disclosures, and monitoring Regions compliance with legal and regulatory
requirements. Members of the Audit Committee are not professionally engaged in the practice of auditing or accounting.

Nominating and Corporate Governance Committee

The Nominating and Corporate Governance Committee, which held seven meetings during 2006, presently consists of Robert R. Waller, chair,
David J. Cooper, Sr., Ronald L. Kuehn, Jr., Charles D. McCrary, Jorge M. Perez, and Malcolm Portera.

The role of the Committee is to propose nominees for the Regions Board of Directors including the current nominees for election at the annual
meeting. The Committee also is responsible for reviewing, revising and maintaining the corporate governance policies and procedures of
Regions, and for coordinating and overseeing the annual self-evaluation process of the Board and each committee. The members of the
Committee are independent in accordance with the applicable director independence requirements of the New York Stock Exchange listing
standards.

Risk Committee
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The Risk Committee, which held four meetings during 2006, presently consists of Earnest W. Deavenport, Jr., chair, Samuel W. Bartholomew,
Jr., James R. Malone and Spence L. Wilson.

The role of the Committee is to assist the Board in overseeing, and receiving information regarding, Regions policies, procedures and practices
relating to asset and liability management, and credit, market, and operational risk.

Compensation Committee

The Compensation Committee, which held 13 meetings during 2006, presently consists of Claude B. Nielsen, chair, George W. Bryan, Earnest
W. Deavenport, Jr., Martha R. Ingram, Susan W. Matlock, and Lee J. Styslinger III. The members of the Committee are independent in
accordance with the applicable director independence requirements of the New York Stock Exchange listing standards.

16
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For a description of the organization and operation of the Compensation Committee, see the Compensation Discussion and Analysis section of
this proxy statement.

Audit Committee Financial Experts

The Board of Directors believes that the following members of the Audit Committee qualify as Audit Committee Financial Experts within the
meaning of the rules of the SEC and have accounting or related financial management expertise under the rules of the New York Stock
Exchange: Messrs. DeFosset, McCrary, Roberts and Witt. In addition, all Audit Committee members are financially literate, as required by New
York Stock Exchange listing standards.

Accounting or Audit-Related Complaints

The Audit Committee has established procedures for the receipt, retention, and evaluation of complaints and submissions concerning accounting
and audit related matters, the features of which include insulation from management, safeguards for protecting anonymity and confidentiality of
employee submissions, alternative methods for submissions, dedication of resources for investigations, and the recording and preservation of
findings. The procedures are administered by the Audit Committee and a limited number of individuals in Regions corporate security, risk, legal,
and internal audit areas. Regions has effectively notified its employees that the procedures are in place and how to direct a complaint or
submission. Any interested party may communicate concerns regarding accounting, internal accounting controls, or auditing matters directly to
the attention of the Audit Committee as follows:

Regions Financial Corporation
Attention: Audit Committee Chairman
c/o Office of General Counsel

P.O. Box 11007

Birmingham, Alabama 35288

Director Nomination Process

The Nominating and Corporate Governance Committee is charged with identifying and reviewing individuals believed to be qualified to become
board members for recommendation to the Board. The Committee will consider and assess candidates consistent with criteria established by the
Board and set forth in Regions declaration of corporate governance principles. The Committee will consider all pertinent issues and factors
bearing on the qualifications of candidates in light of such criteria.

Regions Corporate Governance Principles affirm that the Board seeks members from diverse professional backgrounds who combine a broad
spectrum of experience and expertise with a reputation for integrity. Directors should have experience in positions with a high degree of
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responsibility, be leaders in the companies or institutions with which they are affiliated, and be selected based upon contributions they can make
to the Board and management regardless of gender or race.

Regions By-laws provide that a stockholder may nominate a candidate for Director and establish the procedures and requirements for such a
nomination. In general, a stockholder must submit to Regions corporate secretary a notice of the nomination not less than 120 days prior to the
anniversary date of the previous year s annual meeting. The notice must be accompanied by all information relating to each nominee that is
required to be disclosed in solicitations of proxies for election of Directors in an election contest, or is otherwise required, in each case pursuant
to Regulation 14A under the Exchange Act and Rule 14a-11 thereunder, including such person s written consent to being named in the proxy
statement as a nominee and to serving as a Director if elected.

It is the current policy and practice of the Committee to evaluate any qualified candidate for Director under the applicable criteria without regard
to the source of the recommendation of the candidate. A stockholder who desires to recommend a candidate for Director should follow the
procedure set forth in Regions By-laws as described above.

17
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All of the nominees for Directors being voted upon at the annual meeting are Directors standing for re-election.

Director Attendance

In 2006, all incumbent Directors attended at least 75% of the aggregate of the meetings held by the Board and by Committees of which they
were members.

Director Attendance at the Annual Meeting

It is Regions policy that Directors attend the annual meeting of stockholders. All Directors except two former Directors, Messrs. James E.
Harwood and Michael S. Starnes, attended Regions 2006 annual meeting.

Meetings of Nonmanagement Directors

Regions nonmanagement Directors met eight times in 2006 in executive session without any management Directors present. The chair of the
Nominating and Corporate Governance Committee, Robert R. Waller, presided over these executive sessions, and he presides over periodic
meetings of the independent Directors in executive session.

Director Independence

The Board has established categorical standards of director independence to assist it in making the determination whether a Director is
independent and in assessing the materiality of the Director s relationship with Regions. These standards will be periodically reviewed and may
be amended from time to time. The current categorical standards are set forth in Appendix A to this proxy statement.

The Board of Directors has reviewed the relationships between Directors and Regions in light of the applicable independence standards of the
New York Stock Exchange and the categorical standards. The purpose of the review was to determine whether any Director, either directly or
indirectly, has a material relationship with Regions that would preclude the Director from being independent. As a result of the review, the
Board has affirmatively determined that each Director is an independent director, other than Jackson W. Moore, Allen B. Morgan, Jr. and C.
Dowd Ritter, who are executive officers or former executive officers of Regions and/or its subsidiaries; Spence L. Wilson, who is the
brother-in-law of Jackson W. Moore; and Samuel W. Bartholomew, Jr., who is a partner in the law firm of Adams and Reese/Stokes
Bartholomew LLP, which Regions engages for the performance of legal services and proposes to engage in the future.

The Directors named as follows have been determined by the Board of Directors to be independent:
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George W. Bryan
David J. Cooper, Sr.

Earnest W. Deavenport, Jr.

Don DeFossett
Martha R. Ingram
Ronald L. Kuehn, Jr.
James R. Malone
Susan W. Matlock
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Charles D. McCrary
Claude B. Nielsen
Jorge M. Perez
Malcolm Portera
John R. Roberts
Lee J. Styslinger III
Robert R. Waller
Harry W. Witt
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In the process of evaluating the independence of these Directors, the Board considered all relevant factors, facts and circumstances. Specifically,
the Board considered the following:

All of the Directors, either individually or through an affiliated entity, have a customer relationship with Regions in the ordinary
course of business, on terms and conditions not more favorable than those afforded by Regions to other similarly situated customers.

Directors Bryan, Cooper, Deavenport, Ingram, Kuehn, Malone, Matlock, McCrary, Nielsen, Perez, Roberts, and Styslinger, either
individually or through an affiliated entity, have a borrower relationship with Regions on substantially the same terms, including
interest rates and collateral, as those prevailing at the time for comparable loans by Regions to unrelated persons, and involving no
more than the normal risk of collectibility and no other unfavorable features.

Directors Ingram, Malone, Matlock, McCrary, Nielsen, Perez, Portera, Roberts, Styslinger, Waller and Witt serve in a leadership
position with a charitable organization to which Regions made charitable contributions of less than the greater of $1,000,000 or 2% of
such organization s consolidated gross revenues in any of 2004, 2005 or 2006.

Mr. Cooper s nephew serves on Regions local advisory board in Mobile, Alabama and his son-in-law is a nonexecutive employee of
Morgan Keegan & Company, Inc.

Until May 2006, Ms. Matlock served on Regions local advisory board in Birmingham, Alabama.

Mr. Nielsen s son is a nonexecutive employee of Regions Bank.

Until May 2005, a former executive officer of Regions was a member of the board of directors of Altec, Inc., while Mr. Styslinger was
(and remains) Altec s chief executive officer.

In each case the Board concluded, in light of the applicable independence standards of the New York Stock Exchange and the categorical
standards, that the transaction or relationship does not rise to the level such that it could reasonably be deemed to impair the Director s exercise
of independent judgment and autonomy in carrying out the duties and responsibilities of a Director.

Of the former directors who served during part of 2006, the following named Directors were deemed independent: James S.M. French, Margaret
H. Greene, James E. Harwood, Parnell S. Lewis, Jr., Michael S. Starnes, W. Woodrow Stewart, Richard A. Trippeer, Jr., and John H. Watson. In
early 2006, the Board of Directors found them to be independent based on the then current categorical standards of director independence, New
York Stock Exchange listing standards, and consideration of the relevant circumstances.

Review, Approval or Ratification of Transactions with Related Persons

In December 2006, the Board of Directors adopted a written related persons transactions policy. This policy, which is in process of being
implemented, provides a mechanism for the identification, evaluation, and approval or disapproval of significant transactions involving Regions
and persons related to Regions.
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For purposes of the policy, a related person transaction is a transaction, arrangement or relationship (or any series of similar transactions,
arrangements or relationships) in which Regions was, is or will be a participant and the amount involved exceeds $120,000, and in which any
related person had, has or will have a direct or indirect material interest. The category of related persons consists generally of Regions Directors
and executive officers, their immediate family members, and entities in which any of the foregoing persons is a partner, principal, or 5% or
greater beneficial owner. Certain types of transactions are excluded from the category of related persons transactions and are not subject to the
policy. For example, a related person transaction does not include any transaction that involves services of a public utility at rates or charges
fixed in conformity with law or governmental authority.

Each Director and executive officer will provide to the corporate secretary and periodically update the identification of his or her immediate
family members and additional information elicited for administration of the policy. The corporate secretary will maintain a master list of related
persons, and distribute it to the heads of various units within Regions and to the areas of accounts payable and accounts receivable, who will use
the information to identify potential related person transactions and to effectuate the policy.
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Any related person transaction will be subject to either advance notification procedures (if identified in advance) or ratification procedures. In
either case, the related person must provide to the corporate secretary notice of the facts and circumstances of the transaction, including (1) the
related person s relationship to Regions and the person s interest in the transaction; (2) the significant facts of the potential transaction, including
the proposed aggregate value of the transaction; (3) the benefits to Regions of the potential transaction; (4) if applicable, the availability of other
sources of comparable products or services; (5) an assessment of whether the potential transaction is on terms that are comparable to the terms
available to an unrelated third party or to employees generally; and (6) an assessment of whether the potential related person transaction is
consistent with the code of business conduct.

The corporate secretary and general counsel will assess whether the transaction is subject to the policy. If it is determined that the transaction is a
related person transaction, it will be submitted to the Nominating and Corporate Governance Committee for consideration at the next Committee
meeting or, if it is not practicable to wait until the next Committee meeting, to the Committee s chairman for prompt consideration.

The Committee or the chairman will consider the relevant facts and circumstances of the related party transaction, including but not limited to:
(1) the benefits to Regions; (2) the impact on a Director s independence in the event the related person is a Director, an immediate family
member of a Director or an entity in which a Director is a partner, stockholder or executive officer; (3) the availability of other sources for
comparable products or services; (4) the terms of the transaction; (5) the terms available to unrelated third parties or to employees generally; and
(6) whether the potential related person transaction is consistent with the code of business conduct.

The Committee, or the chairman, is authorized to approve or ratify those related person transactions that are in, or are not inconsistent with, the
best interests of Regions and its stockholders, and that are consistent with the code of business conduct, as the Committee or the chairman
determines in good faith. Other related person transactions should be disapproved by the Committee, or the chairman, and should not be entered
into or continued by Regions.

The Committee or chairman will report the decision to the corporate secretary, who will report the decision to the appropriate Regions
personnel.

The policy also grants the Committee the authority to address situations in which a related person transaction subject to the policy is initiated
and is disapproved.

Communications Between Stockholders and Other Interested Parties and the Board of Directors

The Board of Directors has adopted Corporate Governance Principles that address key governance matters of importance, such as director
qualifications and responsibilities, Board committees, Board operations and Director compensation. The Corporate Governance Principles
include a mechanism for stockholders or other interested parties to communicate with the Directors. In particular, any interested party who
desires to communicate with nonmanagement Directors of Regions may do so by directing the communication to Regions at the following
address:

Regions Financial Corporation

Director Communication
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c/o Office of General Counsel
P.O. Box 11007
Birmingham, Alabama 35288

If confidential treatment is desired, the envelope should be marked Confidential Nonmanagement Director Communication.
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Code of Ethics for Senior Financial Officers

The Board of Directors has adopted a Code of Ethics for Senior Financial Officers that applies to Regions chief executive officer, chief financial
officer, principal accounting officer and controller. It may be found on Regions website (www.regions.com) in the Corporate Governance
section of Investor Relations. Regions intends to disclose any amendments or waivers with respect to its Code of Ethics for Senior Financial
Officers on its website.

Compensation Committee Interlocks and Insider Participation

Directors who served on Regions Compensation Committee at any time during 2006 were:

Former members:

James S.M. French

Michael S. Starnes

Current members:

Claude B. Nielsen, chairman

George W. Bryan

Earnest W. Deavenport, Jr.

Martha R. Ingram

Susan W. Matlock

Lee J. Styslinger III

There are no relationships that would create a compensation committee interlock as defined under applicable SEC regulations.

Other Transactions
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Directors and officers of Regions and their associates were customers of, and had transactions with, Regions in the ordinary course of business
during 2006; additional transactions may be expected to take place in the ordinary course of business. Included in such transactions are
outstanding loans and commitments from Regions Bank, all of which were made on substantially the same terms, including interest rates and
collateral, as those prevailing at the time for comparable transactions with other persons, and did not involve more than the normal risk of
collectibility or present other unfavorable features.

Regions retained during 2006, and proposes to retain in the future, the law firm of Adams and Reese/Stokes Bartholomew LLP, of which
Director Samuel W. Bartholomew, Jr. is a partner. During 2006, Regions or its subsidiaries paid legal fees to such firm in the approximate
amount of $3,290,000. The dollar value of Mr. Bartholomew s interest in the transaction was approximately $27,000.

Director James R. Malone is and has been a principal of financial and business restructuring and consulting firms. Through his association with
these firms, Mr. Malone has occasionally served as an executive officer of companies that retain the firm to assist in their financial restructuring,
and as part of the restructuring strategy some of these companies file for bankruptcy. Regions does not believe that Mr. Malone s service as an
executive officer with such companies, which arises solely because of his affiliation with the consulting firms, is material to an evaluation of the
ability or integrity of Mr. Malone to serve as a Director of Regions.

William D. Ritter, son of President and Chief Executive Officer C. Dowd Ritter, has been employed by Regions since June 1993. He is currently
a corporate banking sales manager with compensation in 2006 greater than $120,000.
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AUDIT COMMITTEE REPORT

Regions audited financial statements at and for the three year period ended December 31, 2006, are included in Regions Annual Report on Form
10-K for the 2006 fiscal year. Regions, acting through its management and Board of Directors, has the primary responsibility for the financial
statements and the reporting process, including the systems of internal accounting controls. Ernst & Young LLP, independent auditors engaged

by Regions, are responsible for planning and conducting the annual audit, for expressing an opinion on the conformity of Regions audited
financial statements with U.S. generally accepted accounting principles, and for annually auditing the effectiveness of Regions internal control
over financial reporting and management s assessment of the effectiveness of internal control over financial reporting.

The Audit Committee oversees Regions financial reporting process on behalf of the Board of Directors. In fulfilling its oversight responsibilities,
the Committee has reviewed and discussed the audited financial statements with Regions management, including a discussion of the quality, not
just the acceptability, of the accounting principles, the reasonableness of significant judgments, the clarity of disclosures in the financial
statements, and the effectiveness of internal controls over financial reporting.

The Audit Committee has reviewed with Ernst & Young LLP their judgments as to the quality, not just the acceptability, of Regions accounting
principles and such other matters as are required to be discussed with the Committee under auditing standards generally accepted in the United
States, including the matters required to be discussed by Statement on Auditing Standards No. 61, as amended by Statement on Auditing
Standards No. 90, Audit Committee Communications.

The Audit Committee has discussed with Ernst & Young LLP their independence in relation to Regions and Regions management, including the
matters addressed in the written disclosures and letter provided to Regions by Ernst & Young, as required by Standard No. 1, Independence
Discussions with Audit Committees, of the Independence Standards Board, the standard-setting body governing the independence of auditors in
relation to their public company clients.

The Audit Committee has discussed with Regions internal auditors and Ernst & Young LLP the overall scope and plans for their respective
audits. The Committee regularly meets with Regions internal auditors and Ernst & Young, with and without management present, to discuss the
results of their examinations, their evaluations of Regions internal accounting and financial reporting controls, and the overall quality of Regions
financial reporting.

In reliance on the reviews and discussions referred to above, and subject to the limitations on the role and responsibilities of the Audit
Committee referred to above and in the Audit Committee Charter, the Committee approved including the audited financial statements in the
Annual Report on Form 10-K for the year ended December 31, 2006 for filing with the Securities and Exchange Commission.

Submitted by the Audit Committee:

Harry W. Witt, Chairman

Don DeFosset
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Ronald L. Kuehn, Jr.
Charles D. McCrary
John R. Roberts

Lee J. Styslinger III
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COMPENSATION DISCUSSION AND ANALYSIS

Introduction

The 2006 year represented a transition year for our compensation program.

We completed our landmark merger with AmSouth in the fourth quarter and combined the two companies executive management teams. In
anticipation, we changed the compensation framework that applied to some of our executives to take into account changes in position, to provide
retention and performance incentives, and to ensure appropriate treatment for a period following the merger. We also adjusted some of our
previously outstanding performance-based awards, which were based on objectives designed before the merger, and some of the
change-in-control protections in AmSouth s legacy programs became effective.

This discussion generally relates to our compensation programs before and after the merger. In addition, we also describe some of AmSouth s
pre-merger compensation policies and programs. This is to provide you with an understanding of the compensation earned by Mr. Ritter during
the year.

Compensation Committee Organization and Operation

Regions Compensation Committee (the Compensation Committee or the Committee ) operates under a written charter adopted by the Board. A
copy of the charter is available at www.regions.com under Investor Relations/Corporate Governance/Committee Charters. The Compensation
Committee is responsible to the Board of Directors for approving Regions executive compensation philosophy and overseeing and monitoring
Regions executive compensation plans and programs.

Each year, the Compensation Committee reviews and approves all goals relevant to the Chief Executive Officer s compensation and, in
consultation with its independent consultant (described below), determines and approves the Chief Executive Officer s compensation in
executive session. The Chief Executive Officer, in consultation with the Compensation Committee s independent consultant, makes
recommendations to the Compensation Committee regarding the compensation levels for our other executive officers (other than himself). The
Compensation Committee reviews the Chief Executive Officer s recommendations and approves the levels of compensation it deems appropriate.

Composition. The composition of the Compensation Committee changed three times over the year due to Director retirements at the 2006
annual meeting and due to our merger with AmSouth in the fourth quarter of the year. The following table lists the members of the
Compensation Committee before our 2006 annual meeting, after our 2006 annual meeting and after our merger with AmSouth:

Before May 2006 After May 2006 After November 2006

Annual Meeting Annual Meeting Merger with AmSouth
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James S.M. French
(Chairman)

George W. Bryan

Susan W. Matlock

Michael S. Starnes

George W. Bryan
(Chairman)

Susan W. Matlock

Michael S. Starnes

Lee J. Styslinger III

Claude B. Nielsen
(Chairman)

George W. Bryan

Earnest W. Deavenport, Jr.

Martha R. Ingram

Susan W. Matlock

Lee J. Styslinger III

Committee Meetings. Meetings of the Compensation Committee are held as often as necessary to allow the Committee to perform its duties
and responsibilities. Although many compensation decisions are made in the first quarter of the year, the decision making process is continuous

and neither ends nor begins with any one meeting.
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Due to the changes in the composition of the Compensation Committee as outlined above, Regions merger with AmSouth in the fourth quarter
of the year and the number of compensation and benefits issues faced as a result of integrating the two companies, the Committee met 13 times
in 2006.

The Compensation Committee asks its independent compensation consultant to attend all regularly scheduled meetings, as well as some of the
Committee s special meetings. The Compensation Committee may also include other outside advisors as it deems necessary. Meetings are
typically attended by the Chief Executive Officer and representatives of our human resources function. From time to time, the Committee may
also ask to hear presentations from other executive officers.

Before every regular Compensation Committee meeting, the Chairman of the Committee meets with members of executive management to
discuss the meeting agenda. The Committee then receives and reviews materials in advance of the meeting that have been prepared either by
members of management or by the Committee s independent consultant. These materials may include information about company and individual
performance, budgets and strategic objectives for the future, peer group comparisons, industry trends and practices, and regulatory updates, as
well as other topics the Committee deems applicable to the decision making process.

Executive management of the Company plays an important role in the compensation setting process. The Committee consults with management
on business plans and budgets in establishing performance targets and objectives. The Committee also solicits the Chief Executive Officer s
opinion regarding the evaluation of performance for officers other than himself, as well as recommendations regarding appropriate compensation
levels for his senior management team. Every Compensation Committee meeting, however, is concluded with an executive session without the
participation of any member of the executive management team.

Independent Consultant. The Compensation Committee retains sole authority to hire, approve compensation, determine the nature and scope
of responsibilities, evaluate performance and terminate the services of its independent compensation consultant. The Compensation Committee
received advice from two independent consultants in connection with our 2006 compensation program.

Before the merger, the Compensation Committee received advice from Towers Perrin on senior executive compensation matters. The scope of
Towers Perrin s work for the Compensation Committee included:

Attendance at all regular Compensation Committee meetings;

Providing the Compensation Committee with competitive market data to assist in establishing appropriate base salary and bonus levels
for executive management;

Assisting the Compensation Committee with the review and establishment of performance criteria for Regions annual and long-term
incentive programs;

Developing the documentation for Regions stock ownership guidelines;

Helping identify appropriate external benchmarking peer group members; and
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Providing current trend information on industry and executive compensation issues.

Towers Perrin also provides actuarial and retirement consulting services to Regions for the Regions Retirement Plan.

After the merger, the Compensation Committee engaged McLagan & Associates for advice relating to senior executive compensation going
forward. McLagan & Associates was originally engaged in July 2006 by the AmSouth Human Resources Committee to advise on senior
executive compensation matters after the retirement of AmSouth s compensation consultant from Watson Wyatt.

The Compensation Committee selected McLagan & Associates to assist the Committee with compensation matters for Regions, in part because
the firm is a nationally recognized human resource consulting firm
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specializing in the financial services industry, and in part because the Committee determined that McLagan & Associates had not provided other
consulting services to either Regions or AmSouth prior to their selection by AmSouth to serve in the same role. The Compensation Committee
instructed McLagan & Associates to report directly to the Committee, but to work together with the human resources and other functions of
Regions to obtain information and further the goals of the Committee. The scope of McLagan & Associates work following the merger with
AmSouth included:

Attendance at all regular Compensation Committee meetings;

Helping identify a post-merger benchmarking peer group;

Advising the Compensation Committee in connection with year-end compensation decisions; and

Advising on the establishment of our compensation programs and related performance criteria for 2007 and forward.

Watson Wyatt advised the AmSouth Human Resources Committee on senior executive compensation matters, including the establishment of the
AmSouth 2006 annual incentive bonus opportunities and the level of 2006 base salaries for AmSouth executive officers. Watson Wyatt s sole
consulting arrangements with AmSouth were for executive compensation consulting for the Human Resources Committee.

Stock Ownership Guidelines and Stock Retention Requirements. Regions has adopted stock ownership guidelines for its executive officers
and members of the Board to ensure that they have a meaningful economic stake in Regions. These guidelines are designed to satisfy an
individual senior executive s need for portfolio diversification, while maintaining stock ownership levels high enough to ensure our officers and
Directors commitment to stockholder value creation.

Our Chief Executive Officer is required to hold shares of Regions common stock in an amount equal to at least five times base salary and each
of the other executive officers is required to hold Regions common stock in an amount equal to at least three times base salary. Each
non-employee member of the Board is required to hold at least 10,000 shares of Regions common stock.

The stock ownership guidelines were adopted by the Board in September 2004. For purposes of meeting the guidelines, the following types of
stock ownership are included: vested restricted stock, stock equivalents allocated through the Directors Deferred Stock Investment Plan, shares
held in an executive officer s 401(k) plan account and deferred vested stock. Any executive officer or Director who does not meet the ownership
guidelines upon becoming an executive officer or Director has five years to achieve the applicable level of ownership. Except to the extent a
named executive officer or non-employee director is required to hold shares of Regions common stock to satisfy the stock ownership guidelines
described above, the Company has not established any other stock retention requirements.

Objectives, Philosophy and Design of Regions Compensation Program

Regions compensation and benefits programs are driven by our business environment and are designed to enable us to succeed in our mission
while upholding our values in a highly competitive and changing industry and marketplace. To this end, the objectives of the compensation
program are to:
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Attract and retain highly talented, dedicated, results-oriented executives;

Reward current performance;

Motivate future performance;

Align long-term interests of senior executives and stockholders;

Maintain a position of internal equity with executive benefits programs that are comparable to those of all other employees
(perquisites should be used only where supported by a clear business rationale); and

Remain competitive as compared to Regions peer group companies.
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Regions compensation philosophy with respect to the named executive officers before the merger has been to emphasize variable and
performance-based rewards rather than fixed-pay rewards and entitlements. To this end, 2006 base salary was generally targeted at or below the
50th percentile level of peer and other nation-wide financial institution comparisons; annual cash bonus levels were set so that total cash
compensation was targeted between the 50th-75th percentile of total cash compensation, and long-term incentives were established so that total
direct compensation levels of the Company including all three forms of compensation approximated 50th-75th percentile compensation,
depending on corporate and/or business unit performance.

Regions compensation philosophy following the merger with AmSouth will generally not change. The philosophy of the current Committee will
be to continue to emphasize variable and performance-based pay over fixed-pay rewards and entitlements. However, the integration of two
distinct cultures and changing business needs of a larger, more complex organization may necessitate some short-term as well as long-term
changes. In 2007, the Committee has begun the process of evaluating all of the compensation and benefit programs of the Company and will
continue that process throughout the year. In addition, however, it is important to note that the agreements we entered into in connection with the
merger as well as agreements that became effective with the merger will govern some of our compensation decisions for a period following the
merger, including, in some instances, establishing a minimum level of payment or benefit.

Competitive Market Review. In determining market competitiveness for compensation, Regions regularly reviews the compensation of its
executives against that of designated competitors as well as the financial services industry in general. Following the merger, the Compensation
Committee reevaluated the peer group to which it generally looks to benchmark both performance and compensation in light of our larger size
and core business services. The two compensation peer groups are listed in the table below:

Pre-Merger Peer Group Post-Merger Peer Group

AmSouth

BB&T Corp

Comerica Inc.
Commerce Bancorp
Compass

Fifth Third Bancorp
First Horizon
Huntington Bankshares
KeyCorp

National City Corp

PNC Financial Services Group Inc.

Sovereign Bancorp Inc.

SunTrust Banks Inc.
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BB&T Corp

Comerica Inc.

Fifth Third Bancorp
KeyCorp

M&T Bank Corp
National City Corp
PNC Financial Services Group Inc.
Sovereign Bancorp Inc.
SunTrust Banks Inc.

US Bancorp

Wachovia Corp
Washington Mutual Inc.

Wells Fargo & Co.
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US Bancorp
Wachovia Corp

Zions
The compensation peer group is not the same as the group of companies that make up the S&P Banks Index presented in Regions Annual Report
on Form 10-K. The S&P Banks Index represents a larger sample of financial institutions than the Committee believes is appropriate for
benchmarking executive compensation. The peer group selected by the Committee in conjunction with our consultant represents a smaller group

of financial institutions tailored primarily by asset size and core business services. These companies have executive positions that are most
similar in breadth and scope to ours and represent the financial institutions that will primarily compete with us for executive talent.

In addition to annually reviewing specific information with respect to the selected peer group, however, our consultant will also periodically
review our total senior compensation program against broader financial services
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industry survey data both individually compiled and compiled through other sources. The Committee believes this effort is also important to
ensure our programs are competitive and in keeping with financial industry norms and practices.

Equity Grant Practices. Regions generally makes an annual grant of equity compensation to executive officers and other key employees.
Award levels are determined in conjunction with our consultant and based on competitive market data from our peer group and the financial
services industry in general. When determining the level of equity-based awards made to named executive officers, the Compensation
Committee specifically considers the level of equity-based awards granted by members of Regions peer group and generally seeks to grant
equity-based awards for expected performance which will generate compensation at or near the 50™ percentile of peer group companies. For
superior performance, the Company expects that our equity grant values will be more comparable to grants in the 75" percentile of peer group
companies.

Option grants are set in accordance with the terms of our stockholder approved plans with the exercise price for options issued under legacy
Regions plans determined by averaging the high and the low stock prices as of the date of grant and with the exercise price for options issued
under the legacy AmSouth plans based on the closing price of the common stock on the date of the grant as provided in each plan.

The Committee has adopted a policy that sets the grant date for the annual grant of equity awards as the date that is three business days
following the annual stockholders meeting. This timing is selected because it enables us to consider prior year performance by Regions and the
potential recipients as well as our expectations for the current year. For equity grants to new hires or for special retention grants to key
employees other than executive officers, the Committee s policy provides that grants will be made on the first business day of the calendar
quarter following the hire date or the determination for the need to grant an award for retention purposes.

The Committee specifically approves all grants of equity compensation to executive officers of Regions as well as other officers covered by
Section 16(a) of the Securities Exchange Act of 1934, and may delegate authority to the Chief Executive Officer to determine and approve
grants to other key employees within certain limits and guidelines. Any grants approved by the Chief Executive Officer are reported to the
Chairman of the Committee on a quarterly basis immediately following the grant date as provided for in our policy.

Policy on Tax Deductibility of Executive Compensation. As part of its role, the Compensation Committee reviews and considers the
deductibility of executive compensation under Section 162(m) of the Internal Revenue Code, which provides that Regions may not deduct
compensation of more than $1 million of non-performance-based pay paid to our named executive officers. Cash compensation paid under the
stockholder-approved annual incentive plans of Regions is generally designed to be fully deductible for federal income tax purposes; however,
in certain situations, the Committee may approve annual cash compensation that will not meet these requirements in order to ensure competitive
levels of total compensation or changing business needs. Likewise, with the exception of awards of service-based restricted stock, awards under
our stockholder-approved long-term equity incentive plans are also designed to qualify under the performance-based provisions of

Section 162(m).

Accounting for Stock-Based Compensation. Beginning on January 1, 2006, Regions began accounting for stock-based compensation under its
long-term incentive plans in accordance with the requirements of FASB Statement 123(R) ( FAS 123R ).

Our Pre-Merger Compensation Program
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The elements of Regions 2006 compensation program were:

Base Salary

Annual Cash Incentive Compensation

Long-Term Equity Incentive Compensation

Other Benefits and Perquisites

Employment Agreements, Change-in-Control Protections, Career Awards and Post-Termination Pay
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Base Salary. Base salary is a critical element of our compensation program because it provides our senior management with assured cash
compensation and forms the basis for our annual incentive targets. However, we believe that the compensation of our most senior level
executives the levels of management having the most ability to influence our performance should be predominately performance-based.
Therefore, base salaries make up less than 50% of the cash compensation package contemplated for the performance levels we expect. The base
salaries we do provide to the executive group are based on position, qualifications and experience, scope of responsibilities, individual
performance and peer salary levels both internally and within our peer group of companies. Base salary is generally reviewed in the first quarter
of each year.

2006 Salary Levels. Named executives base salaries for 2006 were reviewed and generally increased by the Compensation Committee in the
beginning of 2006 for some named executive officers and in the middle of 2006 for others. In making decisions regarding base salaries, the
Compensation Committee at the time reviewed individual performance assessments and recommendations from executive management as well
as peer group comparisons from survey data for other financial services companies as prepared by its independent compensation consultant. The
Compensation Committee generally intended for the 2006 base salaries of the named executive officers to be commensurate with or slightly
below the median of the base salaries of the corresponding executive officers of the companies in the survey group, but also factored in an
inherently subjective assessment of the comparative contributions of the executive personnel to Regions continued financial and operating
success.

As a result, the base salary rates for the named executive officers as of July 2006 were as follows:

Mr. Moore $ 970,000 Mr. Horsley $ 650,000
Mr. Jordan $ 470,000 Mr. Upchurch $ 475,000
Mr. White $ 439,875 Mr. Harton $ 325,000
Mr. Edwards $ 130,000

Annual Cash Incentive Compensation. We provide our executives with the opportunity to earn an annual cash bonus each year in accordance
with our stockholder-approved Executive Bonus Plan.

Cash bonuses paid under the Regions Executive Bonus Plan are intended to qualify as performance-based compensation for purposes of Section
162(m) of the Internal Revenue Code. As described above, Section 162(m) limits our ability to receive an income tax deduction for
compensation over $1 million that is paid to our most senior executives unless it is performance based. To comply with Section 162(m), the
Committee pre-establishes the performance goals applicable to annual bonuses paid under the plan and the plan currently limits the total annual
cash incentive that can be paid under the plan to an eligible executive in a given year to $2.5 million. Any increase in that limit would need to be
approved by Regions stockholders. The Compensation Committee monitors compliance with the Section 162(m) limit on an annual basis
because the Committee believes preserving the deductibility of compensation is important to Regions. However, the Committee has reserved the
right to pay senior executives annual cash incentive compensation outside of the Executive Bonus Plan which may not be deductible.

In the first quarter of each year, the Compensation Committee approves annual performance goals and target awards for each executive. Target
awards are expressed as a percentage of the executive s salary and are intended to provide annual incentive compensation opportunities
comparable to similarly situated executives of peer institutions. In order to achieve a payment of the target bonus amount, all of the target-level
performance goals set by the Committee at the beginning of the year must be achieved. Minimum levels of achievement of goals must be met in
order to receive any payment under the plan. If these minimum levels of achievement are met, the threshold amount eligible to be paid is an
annual cash bonus of 50% of target. In the event the Company significantly exceeds its annual performance goals, the executive is eligible for a
maximum annual cash bonus of 200% of target.
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2006 Target Awards. The target award percentages were set to be generally comparable to annual incentive compensation opportunities
provided to similarly situated executives of peer institutions. For 2006, the
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Compensation Committee established the following individual targets as a percentage of 2006 base salary for our named executive officers
(other than Mr. Edwards):

Mr. Moore 125% Mr. Horsley 105%
Mr. Jordan 80% Mr. Upchurch 90%
Mr. White 75% Mr. Harton 75%

As the Chief Executive Officer of Morgan Keegan, a major subsidiary of Regions, Mr. Edwards 2006 annual incentive compensation was
determined by Mr. Moore, Chairman of Regions, and Allen Morgan, the Chairman of Morgan Keegan, in a manner that is consistent with the
compensation policies that were in place prior to the acquisition of Morgan Keegan by Regions and in accordance with Mr. Edwards
employment agreement. Mr. Edwards annual incentive compensation is based on the achievement of certain revenues and net profit objectives
of the brokerage, trust and investment management operations of Regions.

2006 Performance Goals. The performance goals for 2006 were quantitative in nature and were weighted in accordance with their overall
importance in attaining Regions earnings objectives. More specifically, 2006 corporate performance goals included goals in the areas of diluted
earnings per share ( EPS ) (weighted 60%), return on tangible equity (weighted 20%) and revenue per full-time equivalent employee ( FTE )
(weighted 20%). The following table describes the levels of performance that were required to be achieved in order to receive a threshold, target
and maximum award for each performance goal and the level actually achieved:

Target Maximum
Threshold
(payout at (payout at
(payout at 100% of 200% of
Performance Goal 50% of target) target) target) Achieved*
Diluted EPS* $ 2.55 $ 2.62 $ 2.70 $ 2.79
Return on tangible equity* 22.00% 22.50% 23.00% 23.88%

Revenue per FTE $ 188,000 $ 190,000 $ 191,000 $ 205,000

* Diluted EPS and Return on tangible equity are based on non-GAAP information which is described in our 2006 Annual Report.

Long-Term Equity Incentive Compensation. We have historically used a variety of long-term equity awards, including stock options,
restricted stock, performance restricted stock units and performance shares. Consistent with the compensation philosophy described above,
Regions believes that it is desirable to increase management s equity ownership in Regions in order to focus management s effort and
commitment to building profitability and stockholder value. We believe that equity compensation is the most effective means of creating a
long-term link between the compensation provided to key employees of Regions, including executive management, with gains realized by
stockholders.

2006 Equity Awards. In 2006, we granted equity awards in the form of time-vested options and time-vested restricted stock. In establishing the
early 2006 equity awards, the Compensation Committee reviewed the recommended individual awards, considering the scope of accountability,
financial goals, and anticipated performance requirements and contributions expected of the participants. In establishing award levels, we
generally do not consider the equity ownership levels of the recipients or prior awards that are fully vested, because we believe it is important
that our compensation remain competitive. However, in determining awards for 2006, the Compensation Committee did take into account that
we made more than one grant to executive officers other than Mr. Moore during 2005 as a result of efforts surrounding the final successful
integration of our merger with Union Planters in 2004.
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The Compensation Committee awarded Mr. Moore 130,000 stock options and 30,000 shares of restricted stock and awarded Mr. Edwards 2,000
stock options. In determining this award, the Compensation Committee noted that Mr. Moore did not receive any equity grants in 2005. In
addition, the Compensation Committee made the following special awards of restricted stock to the named executive officers under our Career
Awards Program as described below: Mr. Jordan 28,299 shares, Mr. Horsley 62,268 shares (which vested on his
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retirement from Regions on December 31, 2006), and Mr. Upchurch 32,867 shares. On January 31, 2006, Mr. White received a grant of 105,116
stock options as a result of the exercise of a restorative feature related to options exercised on that date that were granted in previous years.

Performance Share Units. ~As previously disclosed in Regions 2006 proxy statement, in December 2005, we also granted performance share
units that were payable in the form of restricted stock grants that were generally subject to additional three-year vesting provisions. These
performance share units had a two-year performance period. Mr. Moore was granted similar performance share units in April of 2006 instead of
at the end of 2005. The performance goals related to the performance share units are based on corporate earnings per share (EPS) for 2006 and
an EPS growth goal as compared to Regions peer group for 2007. The number of restricted shares to be delivered to an award recipient is based
on achievement of performance goals described below:

Threshold Target Maximum
Performance Goal*
2006 Corporate EPS $2.65 $2.70 $2.75
2007 EPS Growth Compared to Peers Below 50™ Between 50 and Above 75"
perf:entile of 75" percentile percentile
cumulative peer group of cumulative peer of cumulative peer
group group
Payout
2006 25% of 50% of 75% of
maximum award maximum award maximum award
2007 no additional payout 50% of 100% of
balance to maximum balance to maximum

* EPS is based on non-GAAP information which is described in our 2006 Annual Report.

Other Benefits and Perquisites. In addition to the annual compensation and equity awards we pay our executives, we also provide retirement
benefits, termination benefits in the form of employment and change-in-control agreements and perquisites.

Regions Retirement Plans. Regions sponsors two primary pension plans: (1) the Regions Financial Corporation Retirement Plan, which is a
tax-qualified plan, was frozen to new participants beginning January 1, 2001 (though participants who were in the plan as of that date continue
to accrue benefits), and (2) the Regions Financial Corporation Supplemental Retirement Plan (the Company SERP ), which is designed to
supplement the Retirement Plan by providing benefits by reference to salary earned by participants in excess of the limits permitted by the
tax-qualified limits. The benefits of these two plans are determined based on the participant s number of years of credited service with Regions,
the year the participant entered the plan, age at retirement, and final average compensation. Average compensation is limited to base salary and
is calculated over the five years before retirement for purposes of the Retirement Plan and over three years before retirement for purposes of the
Company SERP.

Legacy Union Planters Retirement Plans. In our merger with Union Planters Corporation, we assumed two nonqualified executive retirements
plans: (1) the Union Planters Corporation Supplemental Retirement Plan (the UPC SERP ) and (2) the Union Planters Deferred Compensation
Plan for Executives (the UPC Deferred Compensation Plan ). Participation in both plans has been frozen, but we agreed as part of that merger
that management employees of Union Planters, who were participating in the plans as of the effective date of the merger, including Mr. Moore,
would be eligible to continue their participation.
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Perquisites. Historically, Regions has provided its executive officers with various perquisites. Because of extensive business travel, we
provided to some executives either an automobile allowance or a Company-provided automobile. In addition, Regions also paid country club
dues because, in most cases, the club memberships are used primarily for business entertainment. Company-paid premiums on executive life

insurance were provided for some executives. As described under the heading 2006 Compensation, our Compensation Committee has limited
the executive perquisites we provide going forward.
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We also provide the use of corporate aircraft to enhance efficiency, and, in some cases, to provide for safety-related concerns. Before our merger
with AmSouth, our Chief Executive Officer reimbursed us for personal use of corporate aircraft. This policy was changed as part of the merger
to be consistent with AmSouth s prior policy which was to allow the Chief Executive Officer personal use of the corporate aircraft without cost,
and in recognition of the increased security concerns related to becoming a larger, higher-profile institution.

In addition to the broad-based benefits programs Regions sponsors, certain named executive officers also participate in other executive life
insurance or split-dollar life insurance policies insured through third-party insurers. Under these arrangements, the estates or beneficiaries of our
named executive officers would receive the following benefits:

Under a special executive life insurance program assumed from Union Planters, Mr. Moore currently has an insured benefit of $450,000, Mr.
White has a benefit of $450,000 and Mr. Harton has a benefit of $250,000. In addition, Mr. Moore has split-dollar life insurance policies that
upon his death currently pay a death benefit of $29,924,524 and split-dollar insurance policies totaling $74,675,970 that pay upon the death of
both Mr. Moore and his spouse. Mr. Horsley has a split-dollar life insurance policy that pays a current death benefit of $3,799,000 to his estate
or beneficiaries in the event of his death. All of the split-dollar insurance arrangements provide that the premium payments paid by the Company
towards the benefits will be repaid to the Company at death or earlier as provided for pursuant to each arrangement.

Employment Agreements, Change-in-Control Protections, Career Awards and Post-Termination Pay. Due to continuing consolidation in
the financial services industry and for competitive and fairness reasons, we believe it is important to protect senior management and other key
employees in the event of a change-in-control and the adverse employment consequences that can result from such business transactions.
Further, we believe that the interests of stockholders will be best served if the interests of our senior management are aligned with them, and
providing employment protection should eliminate, or at least reduce, the reluctance of senior management to pursue potential transactions that
may be in the best interests of stockholders. As a result, we have entered into agreements with all of our named executives that govern some of
the terms of their employment and compensation.

Mr. Moore s 2005 Employment Agreement. We entered into an employment agreement with Mr. Moore on June 29, 2005 (the 2005
Employment Agreement ), which governed the terms of Mr. Moore s employment until the merger with AmSouth. The 2005 Employment
Agreement provided that Mr. Moore was entitled to minimum annual base salary of $650,000 and was generally eligible to participate in all
Company pension and welfare benefits, fringe benefits and perquisites, at a level and in an amount that, on a benefit-for-benefit basis, is no less
favorable than the benefits that were provided or made available to Mr. Moore with Union Planters in January, 2004. However, the 2005
Employment Agreement eliminated certain benefits that Mr. Moore had previously been entitled to during his employment with Union Planters,
including (1) elimination of rights to a gross-up for income and employment taxes on compensation he receives after May 16, 2005 (whether
related to past or future services for Union Planters and/or Regions); (2) elimination of any rights he may have had to receive reload grants of
stock options after May 16, 2005, and termination of any programs or rights he may have had to defer the gains on Company stock options
exercised after May 16, 2005; (3) limiting Regions matching contributions on amounts of compensation Mr. Moore may elect to defer under the
Union Planters Deferred Compensation Plan after June 30, 2005; and (4) addition of a requirement that he reimburse Regions for his use of
company aircraft or automobiles for personal travel after May 16, 2005.

The following change-in-control provisions of Mr. Moore s 2005 Employment Agreement would have been triggered by Regions merger with
AmSouth (see Merger-Related Changes below). Upon the closing of the merger, Mr. Moore would have had the option to extend the term of his
employment agreement for an additional three-year period, beginning on the later of the date of the renewal notice or the date on which the

merger closed. During the extended renewal term following the merger, Mr. Moore could have resigned without penalty on 90 days prior notice
and received a lump-sum severance payment equal to three times the sum of his
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highest base salary and highest annual bonus earned in any year during his employment. Also, on the closing of the merger, all deferred
compensation, SERP benefits, and incentive awards would have immediately vested and been exercisable, and any stock or stock equivalents
held in a deferred account on Mr. Moore s behalf would have become immediately payable.

Change-in-Control Agreements. Prior to Regions merger with Union Planters, Regions maintained change-in-control agreements with certain
of its executive officers, including Mr. Jordan, Mr. Horsley and Mr. Upchurch. The agreements generally defined change-in-control to include
certain business combinations, acquisitions of company stock or assets, or changes in the composition of the Board of Directors. The completion
of the Union Planters merger constituted a change-in-control within the meaning of the change-in-control agreements at each company.

Mr. Jordan, Mr. Horsley and Mr. Upchurch each agreed that the Union Planters merger would not be deemed a change-in-control event, in
partial consideration for an award of restricted stock under the Career Award Program and execution of new change-in-control agreements as
described below.

Mr. Jordan, Mr. Horsley, and Mr. Upchurch entered into Regions new change-in-control agreements, which were executed in December 2005.
The new change-in-control agreements replaced any prior change-in-control agreements and any employment agreements. Regions merger with
AmSouth was not a change-in-control event under these new change-in-control agreements. Under the agreements, during the two-year period
following a change-in-control, if Regions terminates the executive officer s employment other than for cause , or if the officer resigns for good
reason , Regions must pay him accrued compensation and benefits plus an amount equal to two times his base salary and highest annual bonus
during the three years preceding the year in which the change-in-control occurred. If the executive officer s employment is terminated by

Regions for cause, or by reason of the officer s death, disability, or resignation other than for good reason, Regions liability is limited to accrued
compensation and benefits. If any payment under the agreement causes the executive officer to become subject to the excise tax imposed under
Section 4999 of the tax code, then amounts under the agreement will be reduced to the extent necessary to avoid the excise tax.

Mr. White s Employment Agreement. Mr. White continued to be covered by his agreement with Union Planters and received the payments
described below upon termination of his employment with Regions at the end of 2006. Under the terms of Mr. White s employment agreement

with Union Planters, if his employment was terminated without cause or for good reason within three years following the July 2004 completion
of Regions merger with Union Planters, he would have been entitled to a lump-sum severance payment equal to three times the sum of his base
salary and the highest annual bonus received by him during the three calendar years immediately preceding the completion of the merger

together with a payment equal to the value of health and welfare benefits for the three-year period. Mr. White was also entitled to an excise tax
gross-up in the event any amount he receives in connection with the merger is subject to an excise tax under Section 4999 of the tax code.

Mr. Harton s Employment Agreement. Mr. Harton previously had an employment agreement with Union Planters, under which he could have
terminated employment and received severance if he left the Company by June 30, 2006. In order to ensure that Mr. Harton continued to serve
Regions following the announcement of the merger with AmSouth, on June 15, 2006, Regions entered into an employment letter with

Mr. Harton. Under the terms of his employment letter, Mr. Harton may elect to terminate his employment within two years following the closing
of the merger with AmSouth and receive the payment of benefits he would have been entitled to receive under his prior employment agreement,
which Regions and Mr. Harton agree is an amount equal to $1,764,000. In addition, upon his elective termination, Mr. Harton would also
receive accrued but unpaid base salary through the date of termination and a pro-rated annual bonus for the year of termination (based on an
annual bonus of at least $288,000).

Career Award Program. On January 18, 2006, Regions granted restricted stock under the Career Award Program to Mr. Jordan (28,299
shares), Mr. Horsley (62,268 shares) and Mr. Upchurch (32,867 shares). The restrictions on these Career Award Program shares generally lapse
on the fifth anniversary of the date of grant,
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upon the executive s death, disability, retirement at age 65 with the consent of Regions, or if the executive s employment is terminated without
cause. If the executive s employment is terminated by Regions without cause and the executive is not otherwise entitled to a severance payment
under the new change-in-control agreement, Regions will pay the executive severance in the amount of two times the executive s annual base
salary. If, during the restricted stock s five-year vesting period, the executive terminates his employment because of a reduction in base salary or
because the executive is required to move his principal work location by more than 35 miles, the executive s employment will be treated as a
termination without cause. Mr. Horsley s agreement was subsequently amended as reflected in the section titled Merger-Related Changes below.

Merger-Related Changes. In anticipation of our merger with AmSouth, both we and AmSouth made changes to our compensation programs.

Mr. Moore s 2006 Employment Agreement. On May 24, 2006, in conjunction with entering into the merger agreement with AmSouth,

Mr. Moore entered into a new employment agreement with Regions (the 2006 Employment Agreement ). The Board of Directors of Regions at
the time the merger was approved determined to enter into the 2006 Employment Agreement in order to ensure Mr. Moore s continued services
to Regions following the merger, particularly during the integration of the two companies, and in consideration of Mr. Moore s change in
responsibility as a result of the merger and the rights Mr. Moore would have had under his existing 2005 Employment Agreement.

Under the terms of the 2006 Employment Agreement, Mr. Moore would serve as the Chairman of the Board of Directors of the combined
company for four years. During the term, Mr. Moore would receive annual base salary, annual bonus and long-term incentive compensation of
not less than 75% of those provided to Regions chief executive officer, with newly granted long-term incentive awards to vest no later than the
expiration of the four-year term. In addition, Mr. Moore would participate in all benefit, perquisite and other plans (other than certain retirement
plans of AmSouth) generally applicable to Regions chief executive officer and other senior executives. These minimum levels of compensation
were determined appropriate in light of Mr. Moore s efforts surrounding the merger and necessary to secure his continued service.

The 2006 Employment Agreement also implemented some of the provisions of the 2005 Employment Agreement that would have been

triggered on the merger with AmSouth. Accordingly, the agreement provided for a payment on March 1, 2007, of the maximum present value of
his benefit under the UPC SERP, the balance of his deferred stock account and the change-in-control benefits under his existing employment
agreement. The agreement also provided that, on completion of the merger with AmSouth, all of Mr. Moore s equity-based compensation awards
vest and his options remain exercisable in accordance with their full terms. In addition, Regions confirmed its agreement to honor the existing
terms of the trust agreement pertaining to the payment of premiums on Mr. Moore s life insurance policies.

By-law Amendment. In connection with entering into the merger, our Board approved changes to our By-laws that affect our named executive
officers. In particular, the By-laws provide that, following the merger, Mr. Moore will serve as Chairman of the Board and Mr. Ritter will serve
as President and Chief Executive Officer. During the period that Mr. Moore is serving as Chairman, he will preside at all meetings of the Board
of Directors and stockholders and have the right to attend all meetings of committees of the Board of Directors (subject to applicable law or
stock exchange rules regarding the composition and executive sessions of committees) and participate in any regular meetings of management of
the combined company. In the event that, prior to the third anniversary of the completion of the merger, Mr. Moore resigns or retires from his
position as Chairman of the Board and Mr. Ritter is then continuing to serve as the President and Chief Executive Officer, Mr. Ritter will then
also assume the position of Chairman of the Board. Until the third anniversary of the completion of the merger (November 4, 2009), removal of
Mr. Moore or Mr. Ritter from their respective offices, and any determination not to nominate either as a director of the combined company,
would require the affirmative vote of not less than 75% of the full Board of Directors.
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Mr. Edwards 2006 Employment Agreement. In October 2006, the Board also determined to enter into an employment agreement with

Mr. Edwards. The employment agreement is for an initial term expiring on October 18, 2010. Beginning on October 18, 2010, and on each
anniversary thereof that occurs prior to Mr. Edwards 62nd birthday, the term automatically extends for an additional one-year period unless,
prior to such anniversary, either Morgan Keegan or Mr. Edwards notifies the other of its intention not to extend the agreement. Under his
employment agreement Mr. Edwards will receive an annual base salary of at least $135,000. Mr. Edwards will receive an annual cash bonus in
an amount not less than 75% of the largest annual bonus paid or payable to Mr. Edwards (before reduction for any voluntary deferral of income)
with respect to services performed in any of the three preceding calendar years (the guaranteed bonus ). The computation of the guaranteed bonus
excludes that portion of a prior year s annual bonus that Morgan Keegan demonstrates would not have been paid but for the minimum bonus
provided for in the preceding sentence. In addition, Mr. Edwards shall have the opportunity to earn a greater annual bonus based on performance
and generally consistent with Morgan Keegan s practices as in effect prior to October 18, 2006. Under the agreement, Mr. Edwards will also
receive long-term incentive compensation awards under Morgan Keegan s and Regions long-term incentive compensation plans on terms and
conditions no less favorable than those provided to the senior executive officers of Regions and with a value commensurate with Mr. Edwards
duties and responsibilities.

Career Award Program and Executive Officer Change-in-Control Agreements.  Although Regions merger with AmSouth did not trigger the
change-in-control provisions of the Career Award Program, we determined that many of our executives and key employees would be
experiencing job changes significant enough to disrupt the continuity of our business. Therefore, shortly after signing the merger agreement with
AmSouth, we determined that steps should be taken to ensure the retention of some of our Company s executive officers and other key
employees. As a result we amended the Career Award Program to provide the opportunity for increased benefits.

In the months leading up to and following the merger with AmSouth, it was important to secure continued employment of key executives for a
specific period of time through and following the merger to facilitate the merger and integration of business units. To assist with insuring this
transition, Regions agreed to provide an additional retentive payment under the Career Award Program agreements to affected executives. Under
the amended Career Award Program agreements, if an executive is terminated without cause or resigns for good reason in connection with the
AmSouth merger, the payment amount under his or her Career Award will be increased so that the value will approximate the change-in-control
benefit the participant otherwise would have been entitled to receive upon a termination without cause or for good reason under the executive s
change-in-control agreement that was in force at the time of the Union Planters merger. This special retention payment is contingent upon the
participant agreeing to remain employed by the Company through a date selected at the discretion of the Company depending upon the

integration plans for the affected business unit and on the participant and continuing to use his or her best efforts on behalf of the Company in
reaching our business goals, including to work regular business hours through termination and agreeing to a waiver and release of claims in

respect of his or her existing agreement.

For some of our executives who do not participate in the Career Awards Program, we enhanced our change-in-control agreements at the same
time we amended the Career Awards Program. These changes did not affect any of our named executive officers.

Mr. Horsley s 2006 Amended and Restated Employment Agreement. In October 2006, in anticipation of Mr. Horsley s previously announced
retirement from Regions effective on December 31, 2006, the Committee determined to amend Mr. Horsley s employment agreement. The Board
believed that, in recognition of Mr. Horsley s right to terminate his employment for good reason under his prior employment agreement and the
Career Award Program agreement, it was important to assure that Regions would have the continuing dedication of Mr. Horsley past the

effective date of the merger and through December 31, 2006. In addition, the Committee sought to recognize Mr. Horsley for his long and
valuable service to Regions. Many of the provisions, terms and conditions in the Amended and Restated Employment Agreement are

substantially the same as the provisions, terms and conditions in Mr. Horsley s prior employment agreement. The principal
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changes effected by amending Mr. Horsley s Employment Agreement and Career Award Agreement are described below.

Mr. Horsley s Amended and Restated Employment Agreement provides that his medical, dental, and prescription drug benefits will be continued

for three years upon termination of employment on or after December 31, 2006, or termination by Mr. Horsley for good reason or by Regions
without cause prior to December 31, 2006. In the event of Mr. Horsley s death prior to December 31, 2009, Mr. Horsley s wife will have the right
to continue such benefits for herself as if Mr. Horsley were still alive.

Mr. Horsley s Amended and Restated Employment Agreement also modifies and clarifies Mr. Horsley s rights with respect to certain of Regions
benefit plans that he participates in as well as with respect to equity incentives previously awarded to Mr. Horsley. Mr. Horsley s benefits under
the Company SERP will be determined by including in the calculation of average monthly compensation 100% of bonuses (which include any
portion of a bonus that is or was deferred at the election of Mr. Horsley into a qualified 401(k) plan or non-qualified deferred compensation

plan) paid or payable within the averaging period. Under his prior employment agreement, the calculation of Mr. Horsley s SERP benefit would
not have reflected any bonus amounts.

All of the stock options awarded to Mr. Horsley under the 1999 Long Term Incentive Plan (vested and unvested) that were outstanding on
October 18, 2006 are modified by causing each such stock option to remain exercisable for the remainder of its original term unless Mr. Horsley
is terminated for cause or resigns without good reason prior to December 31, 2006, and the per share exercise price of each stock option is
increased (if applicable) to the fair market value (as defined under the 2006 Long Term Incentive Plan) as of October 18, 2006. In exchange for
such increase in the per share exercise price of each stock option, Regions has agreed to pay Mr. Horsley an amount equal to the increase in
exercise price of each such stock option. In addition, the shares of restricted stock previously granted to Mr. Horsley (including shares granted
pursuant to the Career Award agreement) will vest and the restrictions will lapse, on the earlier of December 31, 2006 or termination of his
employment due to death, termination by Regions without cause or termination by Mr. Horsley for good reason. The Amended and Restated
Employment Agreement also provides that, if Regions financial performance is such that Mr. Horsley would otherwise be entitled to a grant of
shares under previously awarded performance restricted share units, such shares shall be issued to him as vested unrestricted shares regardless of
whether he is no longer employed by Regions on the date of issuance.

Modification of Performance Period for 2005 Performance Share Units. Before the merger with AmSouth, we determined that it was desirable
to shorten the performance period for performance share units that were granted in December 2005 for the performance period commencing
January 1, 2006 and ending on December 31, 2007. At its October 2006 meeting, the Compensation Committee determined that because of the
merger, it would be difficult to determine the extent to which the performance goals for the full 2006-2007 performance period had been met.
Accordingly, in order to reward key employees for the superior performance achieved in 2006 and to further serve as retention of key talent
during the transition period following the merger with AmSouth, the Compensation Committee shortened the performance period to one year,
retained the one-year performance goals, and increased the one-year maximum payout to 100% of the total. Based on achievement of the
performance goals for 2006, restricted stock was issued to the participants at the maximum level after the close of the fiscal year.

As a result of this modification, the performance share units were issued in January 2007 in the form of restricted stock, except for Mr. Horsley,
who terminated employment with Regions as of December 31, 2006 and received unrestricted shares in accordance with his employment
agreement, as follows:

Mr. Moore 25,000 shares Mr. Horsley 18,485 shares
Mr. Jordan 12,940 shares Mr. Edwards 9,243 shares
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We did not grant any restricted stock under the performance share units to Messrs. Harton, White and Upchurch. Messrs. Harton and White left
Regions prior to the end of the year and Mr. Upchurch announced his retirement prior to the end of the year and subsequently retired from
Regions on January 31, 2007.

The restricted stock issued generally vests in three equal installments on each of the three anniversaries of the grant. Mr. Moore s grant, however,
is subject to a reduced vesting period as the result of the terms of his employment agreement. In addition, in the event of termination of
employment for certain reasons, vesting of restricted shares may be further accelerated. Therefore his shares are not subject to a substantial risk
of forfeiture and are accounted for under the rules of FAS 123R as vested. Finally, Mr. Horsley s employment agreement as amended in October
2006 requires that his shares under this program be issued as full unrestricted shares.

Pre-Merger Compensation Program Applicable to Mr. Ritter

Mr. Ritter s 2006 base salary, annual bonus opportunity and equity-based awards were determined by the AmSouth Human Resources
Committee before the merger.

Base Salary. M. Ritter s 2006 base salary was set by the Human Resources Committee of the AmSouth Board of Directors at $995,000, which
was the same base salary level as set by the AmSouth Human Resources Committee each year since 2003. Mr. Ritter s base salary had remained
constant over several years, in part in recognition of the deductibility limits of Section 162(m) on non-performance-based pay. While

maintaining Mr. Ritter s base salary at its previous level, AmSouth s Human Resources Committee did recognize and take note of Mr. Ritter s
significant long-term service to AmSouth over the last 37 years, as well as his performance, experience, industry knowledge, and effectiveness

of his leadership at AmSouth.

Annual Cash Incentive Compensation. AmSouth provided Mr. Ritter with the opportunity to earn an annual cash bonus each year in
accordance with its stockholder-approved Executive Incentive Plan. Amounts paid under the plan were intended to qualify as performance-based
compensation for purposes of Section 162(m) of the tax code. As previously noted, Section 162(m) limits a company s ability to deduct payments
over $1 million that are paid to most senior executives unless it is performance-based. The AmSouth Executive Incentive Plan limited the total
annual cash incentive compensation that could be paid to an eligible executive in a given year to $3 million.

In early 2006, the AmSouth Human Resources Committee approved performance goals and a target award for Mr. Ritter. The performance goals
established for Mr. Ritter were based on earnings per share (weighted 45%) and return on reported equity (weighted 45%). The following
summarizes the performance goals and payouts approved by the AmSouth Human Resources Committee: (i) earnings per share: <$2.07 (0% of
target), $2.11 (100% target), $2.15 (150% target), $2.21 (200% of target) and (ii) return on reported equity: <17.0% (0% of target), 18.5%
(100% of target), 19.25% (150% of target) and 20.0% (200% of target). In addition, 10% of the award is based on achievement of qualitative
goals set by the Committee. The Committee also has the authority to lower or raise the qualitative component (from 0% to 30%). Mr. Ritter s
target as a percentage of 2006 base salary was 140%. The maximum annual cash bonus opportunity was 200% of target.

Long-Term Incentive Compensation. For 2006, AmSouth used a combination of stock options, service-based restricted stock and cash
performance units to provide long-term incentives. The AmSouth Human Resources Committee generally established a target grant under
AmSouth s long term incentive compensation plans based on the 50 percentile of grants made by a peer group. The actual grant made was then
adjusted based on AmSouth s relative performance against the peer group.
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2006 Awards. In the first quarter of 2006, the AmSouth Human Resources Committee approved the annual award to Mr. Ritter, as well as
other executives and key employees of AmSouth, to be issued on the first business day of the following quarter based on performance in 2005.
Fifty percent of the value of the award was issued as stock options, 25% of the value was issued in shares of service-based restricted stock and
25% percent
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of the value was issued as cash performance units. The stock option portion of the award consisted of 296,075 stock options (as converted into
Regions stock options as part of the merger). These options were scheduled to vest in three annual installments, beginning on the first
anniversary of the grant date. The time-lapsed restricted stock portion of the award consisted of 34,687 shares (as converted into Regions
common stock as part of the merger) and was scheduled to vest on the third anniversary of the date of grant. The cash performance unit portion
of the award had an aggregate payout range of between $0 and $1,875,000 depending on AmSouth s performance for average annual return on
equity and average annual earnings per share growth rate compared to a peer group over the three-year period beginning with 2006 and ending
in 2008.

The AmSouth Human Resources Committee developed this mix of long-term compensation to insure the following: (1) significant leverage in
the case of stock options when the Company experiences superior performance; (2) retentive power in the case of the grant of service-based
restricted stock; and (3) direct connection of the interests of executives in striving for operating goals deemed most indicative of the internal
growth required to sustain superior stockholder performance.

Mr. Ritter s Employment Agreement. Mr. Ritter is a party to an employment agreement with AmSouth which was assumed by Regions. The
agreement had an initial term of five years, but contains automatic renewal provisions such that the remaining term of the agreement at any
given time will be five years. Under the agreement, Mr. Ritter is entitled to serve as Chief Executive Officer and Chairman of AmSouth s Board
of Directors and is entitled to the following compensation: (1) an annual base salary not less than $900,000; (2) the opportunity to earn an annual
bonus under AmSouth s Executive Incentive Plan; (3) a specified total retirement benefit (or, if greater, the benefit he otherwise would have
received under the AmSouth Supplemental Executive Retirement Plan); (4) normal employee benefits commensurate with his position and
reimbursement of reasonable expenses; and (5) supplemental life insurance coverage.

If Mr. Ritter s employment is terminated by AmSouth for reasons other than for Cause or Disability , or if he terminates his employment for Good
Reason , his employment agreement provides that: (1) he is entitled to be paid a lump sum in cash equal to the greater of the severance benefits

under the AmSouth executive severance agreements and the sum of: (a) unpaid base salary through date of termination, a prorated annual bonus,

any previously deferred compensation and accrued vacation pay; (b) three times annual compensation; (c) a total retirement benefit as calculated

under the Agreement ( Retirement Benefit ); and (d) accrued benefits under AmSouth s Supplemental Thrift Plan; (2) all unvested stock awards

will vest; and (3) he will be paid any amounts due under other AmSouth employee benefit plans and certain other benefits. AmSouth would also
reimburse Mr. Ritter for certain excise taxes that he may be obligated to pay as a result of receiving payments under the agreement.

For purposes of his employment agreement, Mr. Ritter will have Good Reason to terminate his employment upon the occurrence of any of the
following: (1) a material breach by AmSouth of a material term of the agreement or (2) a reduction in the amount of coverage provided under
the officer and director liability insurance or a change in the terms and conditions of such insurance where the change is a potential material
detriment, or the failure by the Company to indemnify the executive for claims brought against him in his capacity as an officer of the company.

AmSouth Retirement Plans. Following the merger with AmSouth, Regions assumed the AmSouth Retirement Plan, a non-contributory
qualified defined benefit plan, and the AmSouth Supplemental Executive Retirement Plan (the AmSouth SERP ), a nonqualified supplemental
retirement plan. The AmSouth Retirement Plan and the AmSouth SERP were frozen to new employees as of the date of the merger (although
current participants would continue to accrue benefits).

AmSouth Merger-Related Changes and Benefits. As a result of the merger, some of the change-in-control protections in AmSouth s programs
became effective.
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Waiver of Good Reason. As described above, Mr. Ritter could terminate his employment for Good Reason in the event of a material breach of
a material term of his employment agreement. The fact that Mr. Ritter would not be Chairman of our Board following the merger would have
been a material breach of the agreement. In order to address this, on May 24, 2006, in conjunction with entering into the merger agreement with
Regions, Mr. Ritter provided a letter to AmSouth waiving the right to be Chairman for so long as Mr. Moore continues to serve as Chairman.
After Mr. Moore ceases to be Chairman, Mr. Ritter will be entitled serve as Chairman for the remainder of the term of his Employment
Agreement.

Acceleration of Vesting. Under the AmSouth long term incentive plans, a change-in-control occurred on stockholder approval of the merger.

As a result, all unvested stock options became immediately exercisable and remain exercisable throughout their term and any restrictions
imposed on shares of restricted stock lapsed. These provisions applied to all participants in the AmSouth long term incentive plans, including

Mr. Ritter. As a result, Mr. Ritter vested in 34,687 shares of restricted stock (as converted into Regions stock as part of the merger) that
otherwise were subject to three-year cliff vesting on the third anniversary of the date of grant and 255,168 shares of restricted stock (as

converted into Regions stock as part of the merger) that were granted in 2001 and that otherwise would have vested upon Mr. Ritter s retirement,
and the 296,075 stock options (as converted into Regions stock as part of the merger) that had been granted in the second quarter of 2006.

Mr. Ritter had proposed to waive the vesting of his equity-based awards but was advised that doing so would have adverse tax implications.

In addition, under the terms of the cash performance unit grant agreements, upon a change-in-control, Mr. Ritter was entitled to immediate
payout of each of his three outstanding cash performance unit awards without pro-ration based on company performance relative to the
cumulative achievement of performance goals as of the end of the year prior to the change-in-control, for the 2004 and 2005 grants, and based
on target performance for the grant made in April of 2006. Upon stockholder approval of the merger in October 2006, a total of $4,624,440 was
paid to Mr. Ritter upon accelerated vesting of the three-year performance unit grants made in 2004, 2005 and 2006 as follows: the 2004 grant
was vested at 158% of target, the 2005 grant was vested at 174% of target and the 2006 grant was vested at 100% of target.

Vesting of Supplemental Executive Retirement Arrangements. MTr. Ritter entered into two non-equity split-dollar life insurance agreements

with AmSouth, which have a coverage amount of $10,109,829, payable after both Mr. Ritter and his spouse have died. At the death of both Mr.
Ritter and his spouse, all previously paid premiums will be repaid to Regions from policy proceeds. Upon the merger with AmSouth, AmSouth s
obligation to pay associated premiums became irrevocable under the terms of the existing arrangements, AmSouth was obligated to transfer
ownership of the policy to an irrevocable trust and AmSouth became obligated to fund the trust as necessary to pay all projected premiums.

Post-Merger Compensation Actions

2006 Annual Cash Incentive Compensation. In February 2007, our post-merger Compensation Committee determined 2006 performance and
approved 2006 awards under the legacy AmSouth Bancorporation Executive Incentive Plan for Mr. Ritter and Regions Executive Bonus Plan for
our other named executives.

For Mr. Ritter, the Compensation Committee evaluated AmSouth s performance against its predetermined goals based on AmSouth s stand-alone
performance for the three quarters before the merger. The Compensation Committee determined that performance had substantially exceeded
targets for both the earnings per share and return on equity goals with the return on equity goal in excess of maximum performance. The
Compensation Committee also evaluated Mr. Ritter s performance for purposes of the qualitative component and determined that Mr. Ritter s
performance under this component justified the maximum payout as contemplated by the plan. On the basis of this review, Mr. Ritter s 2006
annual incentive compensation was paid at 200% of target.
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Mr. White and Mr. Harton were also subject to individual performance targets used to determine a portion of their 2006 annual incentive
compensation. Because actual corporate performance exceeded performance maximums, payouts were at 200% of target for Mr. Moore,
Mr. Jordan, Mr. Horsley and Mr. Upchurch, at 112% of target for Mr. White and at 180% of target for Mr. Harton. As described above,
Mr. Edwards 2006 bonus was not determined in accordance with the goals described above, but rather, was based on the achievement of
revenues and net profit objectives of the brokerage, trust and investment management operations of Regions.

Limits on Perquisites. Following the merger, the newly constituted Compensation Committee reviewed the compensation arrangements for
the senior executives of both legacy companies with the goal of establishing a one-company culture under one set of guiding compensation
principles going forward. As part of this process, the Compensation Committee determined to limit certain executive perquisites, but also
confirmed its desire to continue to provide certain perquisites where there is a compelling business reason to do so. Commencing in 2007,
Regions generally will no longer provide to Executive Council members (which includes Mr. Moore, Mr. Ritter and Mr. Jordan) any of the
following perquisites: automobile allowances, Company-provided automobiles, supplemental disability insurance, or payment of country club
dues. Executive officers will continue to be eligible for financial planning services, excess liability policies, company provided security coverage
for private residences, enhanced coverage for annual routine physicals and, in the case of Mr. Moore and Mr. Ritter only, personal use of
corporate aircraft.

We believe that good financial planning reduces the amount of time and attention that senior management must spend on that topic and
maximizes the return of compensation and benefit plans for our executives. In addition, by providing one source for financial planning to all
members of the senior management team, we reduce the amount of time that our Human Resource professionals must spend explaining and
providing information on behalf of our executives, allowing us to provide better service to our workforce, and making us a more efficient
organization. Excess liability coverage is important to ensure that executives and Regions are protected in the event of litigation.

Because of their enhanced profile in the community, we also believe it is particularly important for our executives to have adequate security
services. Accordingly, Regions provides for the installation and monitoring of security systems at our executives personal residences. These
services are generally provided at no incremental cost to Regions other than the installation and monitoring of the systems and the occasional
maintenance and repair of those systems. Enhanced routine executive physicals are designed to monitor the health of our executive team in the
most efficient and effective manner. Finally, it is our policy to require that our Chairman and Chief Executive Officer use Company-owned or
other non-commercial aircraft for all business or personal travel except when travel by commercial aircraft is demonstrably more efficient and
does not involve unreasonable personal risks. We have adopted this policy primarily to ensure the physical security of our Chairman and Chief
Executive Officer and their families as well as to accommodate the numerous availability and efficiency concerns of the business.

Amendment of Mr. Moore s 2006 Employment Agreement. As part of its review, the Compensation Committee (in consultation with the
Nominating and Corporate Governance Committee) proposed changes to Mr. Moore s 2006 Employment Agreement and, in light of the
requirements of the By-laws relating to Mr. Moore s and Mr. Ritter s employment arrangements, presented its proposal to the full Board. The
Board of Directors considered the proposed changes and discussed the changes with Mr. Moore. As a result of these discussions, Mr. Moore
agreed to the following changes, which were unanimously approved by the Board of Directors. Effective as of January 31, 2007, the term of the
2006 Employment Agreement was shortened from four years to two years following the closing of the merger with AmSouth and provisions for
special perquisites were eliminated. By virtue of shortening the term of the agreement, the maximum severance payment that would be payable
to Mr. Moore upon a termination of employment was reduced.

As part of the amendment to the employment agreement, the Compensation Committee also determined to resolve Regions obligations under the
equity split-dollar life insurance arrangements with Mr. Moore and his
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spouse. Following the adoption of the Sarbanes-Oxley Act, Regions ceased making premium payments on the insurance policies to avoid any
question that the payments would be characterized as prohibited loans by Regions. As a result, the potential death benefit under the policies was
substantially less than originally intended and was being further reduced over time. The amendment removed any obligation of Regions to make
additional premium payments and provided for a lump sum $3.8 million payment to Mr. Moore to compensate him for lost benefits going
forward. However, Mr. Moore lost substantial benefits over the past four years, which he agreed would not be compensated. The cash payment
was substantially less than the anticipated premium payments, although the arrangements provide that ultimately we would have been repaid for
the premiums out of the proceeds of the insurance policies.

COMPENSATION COMMITTEE REPORT

Regions Compensation Discussion and Analysis is included in this proxy statement. Regions has the primary responsibility for the
Compensation Discussion and Analysis.

On behalf of the Board of Directors, the Compensation Committee oversees the development and administration of Regions compensation
program for officers and key employees of senior management. As part of this responsibility, the Compensation Committee has reviewed and
discussed with Regions management the contents of the Compensation Discussion and Analysis. In addition, the Compensation Committee
reviewed the Compensation Discussion and Analysis with the other members of the Board of Directors who served on the Compensation
Committees of Regions and AmSouth at various times during the year, in each case with respect to matters that occurred during their respective
time of service.

Based on its review and discussion, and subject to the limitations on the role and responsibility of the Compensation Committee, the Committee
recommended to the Board of Directors that the Compensation Discussion and Analysis be included in this Proxy Statement and incorporated
into Regions Annual Report on Form 10-K for the year ended December 31, 2006.

THE COMPENSATION COMMITTEE

Claude B. Nielsen (Chairman)
George W. Bryan

Earnest W. Deavenport, Jr.
Martha R. Ingram

Susan W. Matlock

Lee J. Styslinger III
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2006 COMPENSATION

The following tables contain information about the Chairman, Chief Executive Officer, Chief Financial Officer, the three other most highly paid
executive officers at the end of 2006 and two other individuals who would have been one of the three most highly paid executive officers but for
the fact that the individuals were not executive officers at the end of 2006.

SUMMARY COMPENSATION TABLE

Change in
Pension Value
and
Nongqualified
Non-Equity Deferred
Stock Option Incentive Plan Compensation All Other
Salary Awards Awards Compensation Earnings Compensation Total

Name and Principal Position Year (§) ®@ Q) ®3) @ (O] $)

Jackson W. Moore 2006 951,391 2,009,000 663,000 2,362,450 10,980,616 12,223,892 29,190,349

Chairman & Former Chief Executive Officer
C. Dowd Ritter(6) 2006 995,000 6,641,780 1,511,191 7,410,440 1,132,335 743,243 18,433,989

President & Chief Executive Officer
Richard D. Horsley 2006 637,500 4,147,336 530,475 1,338,750 4,717,848 4,769,307 16,141,216

Head of Transaction and Integration
D. Bryan Jordan 2006 470,000 647,328 123,778 752,000 6,561 148,880 2,148,547

Senior Executive Vice President and Chief Financial
Officer

Samuel E. Upchurch, Jr. 2006 462,500 678,811 123,778 832,500 13,129 149,438 2,260,156

Senior Executive Vice President
G. Douglas Edwards 2006 130,000 369,396 90,680 2,470,802 120,530 3,181,408

President & Chief Executive Officer of Morgan
Keegan

Not an Executive Officer as of December 31, 2006
John V. White 2006 439,875 359,543 744,569 370,021 10,978 4,972,048 6,897,034

Executive Vice President, Former Regional Chief
Executive Officer

H. Lynn Harton 2006 312,500 313,231 79,573 421,875 23,789 1,915,064 3,066,032

Executive Vice President, Former Chief Credit
Officer
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1. These amounts represent the 2006 compensation expense for outstanding stock awards, as represented in the following table:
Compensation
Type of Grant Expense ($)
Jackson W. Moore Restricted Stock 1,071,000
Performance Share Units 938,000
Total 2,009,000
C. Dowd Ritter Restricted Stock 6,641,780
Richard D. Horsley Restricted Stock 3,453,779
Performance Share Units 693,557
Total 4,147,336
D. Bryan Jordan Restricted Stock 525,951
Performance Share Units 121,377
Total 647,328
Samuel E. Upchurch, Jr. Restricted Stock 557,434
Performance Share Units 121,377*
Total 678,811
G. Douglas Edwards Restricted Stock 282,697
Performance Share Units 86,699
Total 369,396
John V. White Restricted Stock 359,543
Performance Share Units 86,699
Total 446,242
H. Lynn Harton Restricted Stock 313,231
Performance Share Units 69,356%*
Total 382,587

* Subsequently forfeited after his retirement on January 31, 2007.

**  Subsequently forfeited after his retirement on December 31, 2006.

The FAS 123R assumption for determining compensation expense for restricted stock for everyone in the table with the exception of Mr. Ritter
is the average of the high and low trading price of a share of Company stock on the date of grant. The FAS 123R assumption for determining
compensation expense for Mr. Ritter is the closing price of a share of Company stock on the date of grant. The FAS 123R assumption for
determining compensation expense for performance share units for everyone except Mr. Ritter is the average of the high and low trading price of
a share of Company stock on the last day of the fiscal year.
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We included in this table the 2006 compensation expense for performance share units, except for those executives who terminated from the
Company prior to the issuance of shares by the Company on January 19, 2007. Mr. Harton and Mr. White forfeited the values indicated above
for the performance share units as of January 1, 2007. Mr. Upchurch announced his retirement from the Company to be effective on January 31,
2007, and the performance share units indicated above were not issued. Those amounts are not included in the Summary Compensation Table.

2. Inlight of FAS 123R, Regions fully vested any nonqualified stock options that were outstanding as of December 31, 2005 except for those

options granted in December 2005. AmSouth also vested all outstanding stock options as of December 31, 2005. The amounts represented
in this column are the
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compensation expense for 2006 related to vesting of new stock option grants and those incentive stock options granted by Regions whose
vesting was not accelerated on December 31, 2005 as presented in the following table:

Options Compensation
Granted Expense ($)

Jackson W. Moore 130,000 663,000
C. Dowd Ritter 296,075 1,511,191
Richard D. Horsley 112,867 530,475
D. Bryan Jordan 79,007 123,778
Samuel E. Upchurch, Jr. 79,007 123,778
G. Douglas Edwards 2,000 2,267
56,434 88,413

90,680

John V. White 105,116 479,329
56,434 265,240

744,569

H. Lynn Harton 50,791 79,573

The FAS 123R assumptions for Mr. Ritter s options granted April 3, 2006 were: risk free rate of return (4.82%), dividend yield (3.86%),
volatility (19.91%) and expected life (4.0 years). In addition, FAS 123R requires companies to establish a value for stock option grants. Upon
conversion of Mr. Ritter s AmSouth stock options to Regions stock options, the FAS 123R value of his converted options was based on the fair
value of converted Regions stock options on the date of the merger. The aggregate fair market value of Mr. Ritter s stock options was
approximately $22 million. Regions was not required to recognize a compensation expense for these options because the modified options were
subject to the same conversion features as the Regions common stock.

The FAS 123R assumptions for the Regions options granted (i) April 3, 2006 were: risk free rate of return (4.85%), dividend yield (4.0%),
volatility (19.50%) and expected life (4.0 years) and (ii) January 31, 2006 were: risk free rate of return (4.48%), dividend yield (4.10%),
volatility (19.50%) and expected life (4.0 years).

Mr. Harton vested in 1/3 of the 50,791 shares of stock granted to him on December 20, 2005 and Regions recorded a compensation expense of
$79,573 for those shares. Following his termination of employment on December 31, 2006, he forfeited the remaining unvested options.

3. For Mr. Ritter, this amount includes his 2006 performance-based annual bonus paid in February 2007 in the amount of $2,786,000 and
$4,624,440 in AmSouth performance unit awards originally granted in 2004, 2005 and 2006 that accelerated upon stockholder approval of
the merger and which represent previous multi-year awards of compensation. For the other named executive officers, this amount
represents 2006 performance-based annual bonus amounts paid in February 2007 under the Regions Executive Bonus Plan, except for
Mr. Edwards, who received two bonuses for 2006, one paid in August 2006 in the amount of $700,000 and commissions and other
performance based bonuses paid in February 2007 for the 2006 calendar year in the amount of $1,770,802.

4.  These amounts include for:

Mr. Moore $9,386,455 in accruals under the Union Planter s SERP (including approximately $2.4 million in regular 2006 accruals and
approximately $6.8 million in accruals as a result of the merger) and $1,594,161 which represents above market earnings under the Union

Table of Contents 78



Edgar Filing: REGIONS FINANCIAL CORP - Form DEF 14A

Planters Deferred Compensation Plan;

Mr. Ritter $60,924 in accruals under the AmSouth Retirement Plan and $1,071,411 in accruals under the AmSouth SERP;
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Mr. Horsley $4,717,848 in accruals under the Regions Retirement Plan and the Regions SERP (including approximately $4.4 million in accruals
attributable to changes to Mr. Horsley s SERP benefit as a result of the merger with AmSouth);

Mr. Jordan $6,561 in accruals under the Regions Retirement Plan; and

Mr. Upchurch $13,129 in accruals under the Regions Retirement Plan.

None of Messrs. White, Edwards and Harton participates in a qualified pension plan or pension SERP. However, this amount includes $10,978
and $23,789 in above market earnings under the Union Planters Deferred Compensation Plan for Mr. White and Mr. Harton respectively.

5. For Mr. Moore, these amounts include, amounts attributable to the following perquisites: personal use of corporate aircraft, personal use of
company automobile, and $18,886 in club membership dues, $1,963,020 in Company-paid premiums under non-equity split dollar life
policies which will be repaid to the Company upon Mr. Moore s death, and $145,361 in Company contributions to the Union Planters
Deferred Compensation Plan. These amounts also include $9,997,350 in change-in-control payments provided for under his 2006
Employment Agreement which were paid in March 2007 and $82,292 in dividends on restricted stock. In addition, in accordance with the
provisions of Mr. Moore s 2006 Employment Agreement, on March 1, 2007, Mr. Moore was paid an amount equal to $25 million, which is
the maximum present value of his benefit under the UPC SERP and which is not reported in the table but which includes approximately
$9.4 million in pension increases reported in the Change in Pension Value column of the Summary Compensation Table. The method of
calculating the value of personal usage of corporate aircraft is based on a $1,700 per hour cost, which includes the direct average operating
cost of fuel, oil, brakes and tires and is based on an assumed 350 hour year for the aircraft.

For Mr. Ritter, these amounts include $39,800 in AmSouth contributions to the AmSouth Thrift and Supplemental Thrift Plans and $260,310 in
restricted stock dividends. These amounts also include amounts attributable to the following perquisites: non-equity split dollar life premiums of
$142,451 which will be repaid to the Company upon the death of both Mr. Ritter and his spouse, excess supplemental long-term disability
premiums of $98,206, tax gross ups on perquisites, personal use of AmSouth Company aircraft and an automobile, Medjet, financial planning,
club dues, supplemental disability, group liability insurance, executive physical and home security system. These amounts also include AmSouth
profit sharing plan payments of $7,670. The method of calculating the value of personal usage of corporate aircraft is based on a $1,700 per hour
cost, which includes the direct average operating cost of fuel, oil, brakes and tires and is based on an assumed 350 hour year for the aircraft.

For Mr. Horsley, these amounts include, $4,226,128 paid under his amended 2006 employment agreement in October of 2006, $342,829 in
Company contributions to the Regions 401(k) and Supplemental 401(k) Plans and $180,864 in restricted stock dividends.

For Mr. Jordan, these amounts include $53,101 for Company contributions to the Regions 401(k) and Supplemental 401(k) Plans, an automobile
allowance and $89,101 in dividends on restricted stock.

For Mr. Upchurch, these amounts include $58,676 in Company contributions to the Regions 401(k) and Supplemental 401(k) Plans as well as
$90,763 in restricted stock dividends.
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For Mr. Edwards, these amounts include $87,293 in earnings attributable to the 2001 fiscal year of the Company and awarded in the form of
restricted cash that was released and became taxable to Mr. Edwards during 2006 under the terms of the Morgan Keegan Restricted Cash Plan as
well as $33,237 in dividends on restricted stock.

For Mr. White these amounts include, $33,836 for accrued unused vacation time, $2,815,074 in change-in-control payments provided for under
his employment agreement with the Company, $45,839 in Company-paid executive life insurance premiums, $2,033,360 in excise tax gross ups
related to the merger with Union Planters, $20,124 in Company contributions to the Union Planters Deferred Compensation Plan as well as
$16,475 in restricted stock dividends.
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For Mr. Harton, these amounts include, $18,750 for accrued unused vacation time, $1,839,089 in change-in-control payments provided for under
his employment agreement with the Company, $34,802 in Company contributions to the Union Planters Deferred Compensation Plan as well as
$14,214 in restricted stock dividends.

6.  Although not required by current rules regarding executive compensation disclosure, the compensation reported for Mr. Ritter in the
Summary Compensation Table includes compensation paid by both Regions as well as AmSouth, a predecessor to Regions.

Total 2006 Grants. The following table details all equity-based and non-equity plan-based awards granted to each of the officers named in the
Summary Compensation Table in 2006.

Our equity grants have been issued under two long-term incentive compensation plans, the newly-adopted 2006 Long-Term Incentive Plan and
the 1999 Long-Term Incentive Plan (each, an LTIP ). The 2006 LTIP was approved by stockholders at the 2006 annual meeting and permits
grants of awards in the form of stock options, stock appreciation rights, restricted stock, performance shares, performance units, dividend
equivalents, or other stock-based awards, or any other right or interest relating to stock or cash. Under the 2006 LTIP, 20 million shares and
share equivalents of our common stock were authorized for issuance. Awards under the 2006 LTIP may vest over time or upon the achievement
of pre-established performance goals. In addition, awards generally vest on termination of an award holder s employment within 24 months after
a change-in-control of Regions (as defined in the 2006 LTIP to exclude certain merger-of-equals transactions). These extra change-in-control
protections under the 2006 LTIP were not triggered by the merger with AmSouth.

The 1999 LTIP is currently frozen, and no new awards may be granted under that plan. Under the terms of the 1999 LTIP, grants of awards in
the form of stock options, stock appreciation rights, restricted stock, performance shares, performance units, dividend equivalents, or other
stock-based awards, or any other right or interest relating to stock or cash were authorized. Awards under the 1999 LTIP may vest over time or
upon the achievement of pre-established performance goals. In addition, awards vest upon a change-in-control of Regions (as defined in the
1999 LTIP to exclude certain merger-of-equals transactions). While these extra change-in-control protections were not triggered by the merger
with AmSouth, the vesting of some awards under the 1999 LTIP was accelerated before the merger with AmSouth in anticipation of the effect of
the effective date of FAS 123R. In addition, in connection with the AmSouth merger, certain shares granted under Regions Career Awards
program may be subject to accelerated vesting in the event of certain types of termination of employment (see discussion of Career Awards
above under Compensation Discussion and Analysis Employment Agreements, Change-in-Control Protections, Career Awards and
Post-Termination Pay ).

Regions also maintains the AmSouth 1996 Long-Term Incentive Compensation Plan and the 2006 Long-Term Incentive Compensation Plan,
which were assumed by Regions upon the merger. Under the AmSouth plans, equity-based awards generally vest on a change-in-control of
AmSouth. AmSouth s merger with Regions triggered the change-in-control provisions of the plans and all awards under the plans vested upon
stockholder approval of the merger in October 2006.
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2006 GRANTS OF PLAN-BASED AWARDS

Estimated Future Payouts

Multi-Year Opportunity Under Under Grant
Non-Equity Incentive Equity Incentive All Other Date
Option Fair
All Other Awards: Exercise Value of
Flan Awards Plan Awards(1) Stock Awards: or Base Stock
] ] Number of Number of Pl‘lC? of an'd
Grant  Threshold Target Maximum Threshold Target Maximum Shares of Shares of Option  Option
Stock or Units Stock or Awards Awards
Name and Principal Position Date €)) [€)) [€)) #) #) #) # (2) Units #) ($/sh)3) S @
Jackson W. Moore 4/3/2006 130,000 35.38 663,000
5/18/2006 30,000 1,071,000
Chairman & Former Chief 12/20/2005 6,250 12,500 25,000 938,000
Executive Officer
C. Dowd Ritter(6) 4/3/2006 375,000 750,000 1,875,000
4/3/2006 34,687 1,195,383
President & Chief Executive
Officer
4/3/2006 296,075 3446 1,511,191
Richard D. Horsley 1/18/2006 62,268 2,145,755
12/20/2005 4,621 9,243 18,485 693,557
Head of Transaction and
Integration
D. Bryan Jordan 1/18/2006 28,299 975,184
12/20/2005 3,235 6,470 12,940 485,509
Senior Executive Vice
President and Chief
Financial Officer
Samuel E. Upchurch, Jr. 1/18/2006 32,867 1,132,597
12/20/2005 3,235 6,470 12,940 485,509
Senior Executive Vice
President
G. Douglas Edwards 4/3/2006 2,000 35.38 10,200
12/20/2005 2,311 4,622 9,243 346,797
President & Chief Executive
Officer of Morgan Keegan
John V. White 1/31/2006 105,116 3335 479,329
12/20/2005 2,311 4,622 9,243 346,797
Executive Vice President,
Former Regional Chief
Executive Officer
H. Lynn Harton 12/20/2005 1,849 3,697 7,394 277,423
Executive Vice President,
Former Chief Credit Officer
1.  The December 20, 2005 grants of performance share units were also disclosed in Regions 2006 Proxy Statement.

2. With the exception of Mr. Ritter, company restricted stock grants were awarded to generally vest in equal annual installments on each of
the first three anniversaries of the date of grant, except for Career Awards, which generally vest on the fifth anniversary of the date of
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grant. Grants of restricted stock to Mr. Ritter were awarded to generally vest in one lump sum on the third anniversary of the date of the
grant. However, due to the terms of the plan, vesting of these restricted stock grants was accelerated on the date AmSouth stockholders
approved the merger of AmSouth with Regions.
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Mr. Ritter s 2006 equity-based awards were made under the AmSouth 1996 LTIP. With respect to all other named executive officers, all
2006 equity-based awards were made under the Regions 1999 LTIP.

3. For Company stock options granted under the Regions 1999 and 2006 LTIPs, the exercise price is the average of the high and low market
prices for the date of grant. The exercise price for Mr. Ritter s 2006 stock option grant was the closing market price on the date of grant.

4. The FAS 123R assumptions for Mr. Ritter s options granted April 3, 2006 were: risk free rate of return (4.82%), dividend yield (3.86%),
volatility (19.91%) and expected life (4.0 years). The FAS 123R assumptions for the Regions options granted (i) April 3, 2006 were: risk
free rate of return (4.85%), dividend yield (4.0%), volatility (19.50%) and expected life (4.0 years) and (ii) January 31, 2006 were: risk
free rate of return (4.48%), dividend yield (4.10%), volatility (19.50%) and expected life (4.0 years).
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Year-End Holdings. The following table sets forth outstanding equity-based awards held by each of the officers named in the Summary
Compensation Table in 2006 as of December 31, 2006.

OUTSTANDING EQUITY AWARDS AT DECEMBER 31, 2006

Option Awards(1) Stock Awards(2)
Name Equity Equity
Incentive Incentive Plan Equity Incentive
Plan Market Awards: Plan Awards:
Awards: Number  Value of Number of Market or
Number of Number of Number of of Shares Shares or Unearned Payout Value of
Securities Securities Securities or Units Units of  Shares, Units Unearned
Underlying  Underlying  Underlying of Stock Stock or Other Shares, Units or
Unexercised Unexercised Unexercised Option Option That That Rights That Other Rights
Options (#) Options (#) Unearned Exercise Expiration Have Not Have Not Have Not That Have Not
Exercisable Unexercisable Options (#) Price ($) Date Vested (#) Vested ($) Vested (#) Vested ($)
Jackson W. 158,621 32.64 10/10/11 25,000(3) 935,000(3)
Moore 21,389 32.64 07/05/11
Chairman &
Former Chief
Executive Officer
7,215 32.64 01/04/11
124,310 32.64 12/20/10
24,736 32.64 07/08/12
19,635 32.33 01/08/13
3,077 32.33 10/08/12
24,489 32.33 07/08/13
412,500 33.48 10/14/13
19,466 33.00 12/20/10
273,408 33.00 10/08/12
19,623 33.00 01/07/12
12,551 33.00 12/20/10
10,382 33.00 01/27/14
143,930 33.00 12/20/10
139,106 33.00 10/08/12
251,786 33.00 10/10/11
17,512 32.57 02/11/15
121,522 35.38 12/20/12
8,478 35.38 12/20/12
C. Dowd Ritter 318,960 30.96 10/4/09
President & Chief
Executive Officer
151,247 20.14 2/11/10
493,690 21.34 2/1/11
511,700 25.41 1/29/12
476,144 25.70 2/10/13
464,405 30.55 2/4/14
423,260 32.02 2/8/15
296,075 34.46 4/3/16
Richard D. 5,679 38.31 10/09/07
Horsley 3,185 38.31 10/09/07
Head of 2,985 38.31 04/09/08
Transaction and 29,423 38.31 04/09/08
Integration 28,946 38.31 08/30/09
3,462 38.31 08/30/09

Table of Contents

86



Table of Contents

Edgar Filing: REGIONS FINANCIAL CORP - Form DEF 14A

8,847 38.31 01/16/11
3,995 38.31 01/22/12

88,697 38.31 02/19/10
3,898 38.31
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